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from your Chief Stewards
Floyd
Bell
Bridgette Berry
Vickie
Jordan
Michael Lavoie
Stewart Morton

from your Stewards

Ron 		
Tori		
Mike
Joann

Munford
Pratt
Songer
Wise

ELECTION RUNOFF FOR

PRESIDENT AND EXECUTIVE VICE PRESIDENT
Jeffrey Allan
Veronica Anderson-Johnston
John Arellano
Stephanie Bates
Michele Bell
Joshua Berg
Chris Bushdiecker
Keonna Cobbs
Michele Cordia
James Cornejo
Dawn Davidson-Robinson
Nathaniel Davis
Shonatae Davis
Caleb Douglas
Demetrius Drake
William Eaton
William Foeller
Michael Forrest
Erin Gagnon
Raymond
Gallagher
Christina Gates
Shenease Gregory
Daniel Harris

Michael Hensel
Douglas Hull
Joshua Hull
Mark Johnson
Taronno Jones
Daniel Juedemann
Joseph Klenc
Terry Koons
John Krist
Mark Lilly
Darrel Loving
Virginia Marler
Rosemary
McCowan
Thomas Mitchell
Vanessa Moore
Michael Paplanus
Joshua Patzius
Terrence Phillips
William Phillips
Theodore Ragland
Eric Rayford
Norman Richard
Henry Roster

Paul Schreiber
Matthew Schuette
Mark Schweigert
Rob Schwitz
Chrstopher Sewell
Richard Siebum
John Sim-Dobbins
Gloria Simmons
Gordon Smith
Joseph Stout
Vern Tullock
Joseph Turney
Barry Vandiver
Saleem Vohra
Donna Walsh
Robert Warren
Eric Watson
David Wilkerson
Dave Williams
Alison Willis
Inez Wilson
Rosalyn Winston

CHECK YOUR
MAILBOX
Ballots were mailed to
Members on Tuesday,
November 25, 2014.
To be counted they
must be in the
Post Office Box by

8:00 a.m.
December 15, 2014.

If Member does not
receive a ballot or needs
to request a duplicate,
the request must be
received by Election
Committee no later
than Friday,
December 5, 2014.

6300 News
Circulation 5,700
Published Monthly by
CWA Local 6300
2258 Grissom Dr.
St. Louis, MO 63146
Phone: 314-991-0200
www.cwa6300.org
Office Hours: 8:00 am - 5:00 pm
Monday through Friday

President

Mike Mehringer mmehringer@cwa6300.org

Executive Vice President

David Hoyt dhoyt@cwa6300.org

Secretary

Debora Murray dmurray@cwa6300.org

Treasurer

Virginia Anderson-Dunbar
vadunbar@cwa6300.org

Vice President ATT Plant 1 / Legacy T

Mark Crawshaw mcrawshaw@cwa6300.org

Vice President ATT Plant 2

Mike Barban mbarban@cwa6300.org

Vice President ASI/FACS

Ken Bates kbates@cwa6300.org

Vice President Metro

Sonja Gholston-Byrd sgbyrd@cwa6300.org

From The President’s Desk
2014 A Year in Reflection
By Michael Mehringer, President

As 2014 comes to a close, we have
a lot to look back upon and a lot
to celebrate as another successful
chapter of CWA 6300 closes. As
your President, I can tell you this
past year has presented us with
challenges on all fronts of what we
do. This Membership, Stewards
and Chief Stewards as well as your
Executive Board has worked hard
to keep our Local on the right track.
While the grievance procedure and
collective bargaining, as well as
the mobilization process that goes
with each contract has been a heavy
load this year; as usual it was the
political process that occupied a lot
of our effort this year as we fought to
keep “Right to Work” and Paycheck
Deception laws out of this State
in addition to the busy mid-term
election last month to close out the
cycle. While not all of the local midterm races went the way we hoped
for the candidates we supported,
your Local was a leader in the St
Louis Community working for those
candidates that support working
people. With all of this is going on we
received the news that our Organizing
Committee led by Erin Gagnon was
successful in Organizing the Cricket
Wireless Retail employees, the first

in the nation done right here in St.
Louis and the rest of Missouri. We
welcome these new Members and
await the beginning of their collective
bargaining process. I cannot begin to
express my appreciation for the work
of our Organizing Committee and
Erin. When most Locals are going
down in Members or just trying to
hold on, against tough odds, they are
working to grow our Local and bring
Union security to new workers all
the time. This was our first victory
in almost a decade and we definitely
appreciate the hard work the
Committee did to make this happen.
As we close out the year, I look
forward to the challenges of next
year and let me assure they will be
large. Right to Work will raise its
ugly head again and with stronger
support in the Missouri Legislature
we must double our efforts to hit
the ground running. Our challenges
grow greater every year, as does my
confidence in this Membership to
answer the bell and be a leader in the
St Louis Community. As we enter the
Holiday Season my wish for each and
every one of you is to have a great
one, enjoy your families and let us all
have a safe, prosperous, Happy New
Year.

Election Results, Pending Runoff Election for
President and Executive Vice President.

OFFICE OR TITLE
President
President

CANDIDATE
Donna Walsh
Mike Mehringer

VOTE
Pending Runoff
Pending Runoff

Executive Vice President
Executive Vice President

Ken Bates
Mark Johnson

Pending Runoff
Pending Runoff

Secretary

Vickie Jordan

Daniel Juedemann
Mark Schweigert

Vice President ATT Plant 2

Gordon Smith, Jr

*Reprint permission granted
to all Union publications

Vice President Appendix B&I

Tori Pratt

Winner Takes Office
January 1st
Winner takes Office
January 1st
Winner Takes Office
January 1st

Vice President Appendix B and I

Jeff Spraul jspraul@cwa6300.org

Vice President YP Holdings LLC

Mark Kennon mkennon@cwa6300.org

Vice President Centurylink/ Verizon

Kim Reynolds kreynolds@cwa6300.org

Vice President Print and Media Sector

John Ebeling jebeling@cwa6300.org
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Carefully Read the Paperwork
By Michael C. Goldberg, Attorney

This month I wanted to focus
on an employer/insurer trick
that could eliminate any pending
workers’ compensation claim
you have pending or could bring
in the future. The way that this
scam works is to try and eliminate
any potential claim you might
have going or could bring when
you settle a current workers’
compensation claim. Here is how
this is done.
When you are finally ready
to settle a current workers’
compensation claim, you will be
presented a settlement paper.
This is a standard settlement
contract. In the contract the
employer will often put additional
language in the area that allows
for extra information. Usually
this includes language to close out
your pending claim and that there
are disputes to the case but that
for a certain amount of payment,
you are agreeing to settle all
disputes. There can be issues
listed regarding wage information
or even responsibility for future
medical care. Most of the time,
the employer will list a few issues
but most are not really important.
However, if at all possible, the
employer through their attorney
will add additional language that
can cause serious issues with

any other case you might have
or bring in the future. There are
a few ways in which you will see
this written up in the agreement.
Here are a few of the most likely
ways you will see the issue stated.
You will often see language in
the agreement that states that
the employee in settling this case
is closing all claims up to the
time of the settlement against
the employer. This would include
all known and unknown cases.
Well what does this really mean?
First, this means that any other
claim you currently have a claim
on, may in fact be dismissed even
though that was not something
you intended to do. So for
example, that little knee case
you just settled could also close
out the back injury case you have
pending. You know that you had
no intention of that happening
but, that is exactly what they are
trying to put in the settlement.
The language could be buried
somewhere in all the other legal
mumbo jumbo they put on the
settlement papers.
The other likely scenario is that
when you settle a claim, you may
not even realize you might have
another case. This occurs with
situations like carpal tunnel or
tennis elbow. These are conditions

that do not come over night and
take a while to develop. However,
you might be suffering from these
conditions at the time of the
settlement but have not made
a claim. Maybe the condition is
new or has not been bothering
you that much. The fact that you
sign paperwork eliminating all
potential cases, could result in
significant problems if you bring
the case down the road. This
is especially true if you have
reported the problem in the past
or have seen a doctor for the
condition before you settled your
current case.
The point I am trying to get
across in this article is that you
need to make sure that when
you sign your settlement papers
you carefully read the paperwork
and make sure that you are
only releasing the case you are
currently trying to resolve. If you
have an attorney, make sure that
you raise this issue and let him/her
know if you have other potential
case pending if that language
is going to be included in the
settlement. You need to protect
yourself and be careful on what
you are allowing the employer to
get away with in these situations.

CWA: DON’T GIVE A FREE RIDE TO A HANDFUL OF COMPANIES
AT THE EXPENSE OF ALL BROADBAND USERS
CWA issued this comment concerning President Obama’s statement this week on net neutrality:(*)
CWA supports strong rules to protect an open Internet: no blocking, full transparency, and no
unreasonable discrimination. These were the rules adopted by the Federal Communications Commission
in 2010, and they have worked to promote free expression on the Internet and the virtuous circle of jobcreating investment until successfully challenged in court by Verizon.(*)
Jobs and investment matter. The focus of Internet policy must be grounded in the reality that building a
truly high-speed Internet will take hundreds of billions of dollars. Policies that tilt the Internet economy
in favor of companies like Google, Amazon, and Netflix that make billions of dollars in profits are
shortsighted. Such policies won’t create the incentives necessary for investment and will cost good-paying
jobs that our nation can’t afford to lose
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A Vision for the Future
By Ken Bates, Vice President

I recently heard a sermon series
at my church that I think can be
very relevant to our Local and our
Union. It started off by saying
every organization no matter how
large or small will always start
and grow. At some point each
organization will reach a plateau.
The plateau may last a month, a
year or a decade, but eventually
every organization will end up
with two options, it will either start
to decline, or the organization will
take steps to revamp and grow. I
believe on some levels we have hit
our plateau and have started to
decline. With the overall Union
Membership in our country so
low, the declining Membership
of our Local, the loss of higher
senior Members who have not
been replaced, Corporate greed
and attacks on retiree benefits
across the country have all added
to the increased pressure put on
organized labor and the middle
class in general.
I believe as an officer and a
Member, we have the ability to
stop the decline and start to regain
our momentum and flourish as we
did in the past. We must have a
vision. The vision can be summed
up in 3 basic ideas, REACH, WIN,
and GROW. If we all stick to it
I believe we can build on the
knowledge we have and help to
inspire new Members and current
Members to become more active
and have our voices heard.
To start with, I believe we need
to REACH! Although it is vague,
it is one of the most important
pieces of the three. As a Union
we need to reach to others that
do not have a Union, as well
as reaching our members on a
normal basis to instill a Union
presence. Organizing is key to
continual growth for our Local,
as well as Unions in general. We
need to be proud of the fact we are
all Union Members and know the

Page 4

benefits we get from being able to
have a voice in our work places.
We also need to reach our current
Members on a regular basis.
We have monthly Membership
meetings to let people know what
is going on within our Local but
not every person is able to attend,
we have Members who are in far
out areas that don’t see Stewards
on a regular basis, and Members
who see their Stewards or Officers
but do not get information passed
to them or ask for information. I
believe as an entire Membership
we need to be more open and vocal
that we are the union and it is
only with us coming together or
voicing our concerns together that

we can bring about changes in our
workgroup. I remember attending
the first meeting of Local 6300
and listening to the President
tell the near 400 in attendance
welcome to your house of Labor.
The house your efforts built. In
this house, there is a seat at the
table for everyone. It was certainly
inspiring and I know it motivated
me to get more involved with this
union. We all need to be involved
with this union, it is ours, it is
us not some nameless entity we
blame when things don’t go our
way or our contract isn’t as good
as we thought it should be. Like
any relationship, the one you have
with your union should be vibrant
and trusting, if not it will become

meaningless and that harms all of
us. We must reach everyone and
everyone must have a seat at the
table.
The second point is WIN! As
a Local we need to define what a
Win is, develop a way to measure
our success, and then together
celebrate our success. It can be
measured many ways. Whether
it’s on the amount of Red Shirts
on Thursday’s increasing, the
amount of people that show up at
monthly Membership meetings,
the amount of new Members we
organize each year or overall
activity of our Membership in
general. We need to define a win
and have a goal that we want
to hit and focus on it. With any
vision there has to be a measure of
success so you can find out where
you need to continue to focus on
and improve. We must set goals
and together focus on attaining
our goals.
The third point is GROW! We
need to grow in Membership size
which is through organizing. We
also need to grow the size of our
active Membership those who will
stand by their union. Each of us
knows someone that is not a Union
Member, each of us knows many
good things they can gain by being
a Union Member and we need to
share this so others can gain what
we have. Just as important as
Growing in size we need to grow
in our knowledge and activism in
support of our Union. Each one of
us regardless of how long we have
been in this union, has the ability
to grow and a responsibility to
grow others. We are a democratic
union; your vote and voice count,
Make it heard!
We have a responsibility to
ourselves to help each other
understand what it means to
be a Union Member. We need
to pass the knowledge we have

continued on page 5
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down to our new Members and
Members who may not know. As a
Membership each one of us on our
own has no power, it’s the actions
of more than one person coming
together that builds our power
and the more people we have the
stronger we are. We can not grow
by watching someone else act we
have to be part of the solution.
No one person, Steward, Chief
Steward, or Officer can make
change without the support of this
Membership. Our power comes
by the actions of or fear of actions
from our Membership. During
my time as a Vice President, I
have seen many examples of ways
entire workgroups have acted
together because of something the
company had done and were very
successful in effecting change.
We also need to be mentors to
or new or less senior Members.

We need to continually pass on
information to have everyone
on the same page. I can see a
mentoring plan were Members
reach out to new Members to
see how their doing, answer any
questions, support them. Being a
Union Member means becoming
family. Whether it’s within your
manager group, garage, or Local
in general we are only able to
make change by the knowledge we
have. We need to be continually
educating and building on our
knowledge to grow.
Local 6300 is a very strong
Union, I believe the time is NOW
to REVAMP our process and
become more active. We need
to pass the knowledge we have
down and continue to grow in our
own knowledge. We cannot rest.
Our generation of activist can be
the ones who lead us out of these
doldrums and into a brighter

future or we can choose to do
nothing and be the pall bearers
for the funeral of the working
middle class. As long as I have
been here I believe in this Local,
I believe in what we do and most
of all I believe in this Membership
to do the right thing and meet the
challenges the future holds for us.

Tac Center
Thanksgiving
Holiday
Celebration
Community Services Donation to $5 for the Fight
By Tori Pratt, Chief Steward/Community Services Committee Liaison

On November 11th, 2014 we
had the pleasure of presenting
a $5,000 check to Bob Soutier,
President of the Greater St. Louis
Labor Council for $5 for the Fight.
The Five for the Fight fund was
set up to help Union Members
and their families during a
financial crisis and is handled by
the United Way Labor liaisons.
We were very fortunate to be
able to make this large donation
with the upcoming holidays.
The
Committee
would
like to thank everyone that
has supported us with our
fundraisers. Our Union brothers
December 2014

and sisters are the reason we
raise money and if it was not for
our giving Members and those
who donate to us each time we
ask for help we would not be able
to do all the things we are able
to do. With the money we raised
we are able to help CWA 6300
Members as well as support a
variety of charities in addition to
the $5 for the Fight Campaign.
With
the
New
Year
approaching, we wanted to let
you know when you support us
the money we raise really helps
those in need, so thank you all so
much.

Pictured L-R Tori Pratt, Chief Steward;
Bob Soutier, President Greater St
Louis Labor Council; Stephanie Bates,
Steward; Mark Crawshaw, Vice
President
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Next Meetings:
December- No Meeting
January 21
Motions 11/19/2014
Motion: Keith Robinson, second Bill
Morton to purchase the silver level table of ten for Jobs with Justice Scrooge
of the Year Nominations party for
$300. Motion carried.
Motion: Mark Johnson, second Gordon Smith to purchase one ticket for
the Labor Council 2015 Union Representative Luncheon for $300. Motion
carried.
Motion: Taronna Jones, second Vickie Jordon to purchase four additional
tickets to the Labor Council Christmas
Luncheon on December 18, 2014 for
$200. Motion carried.
Motion: Bill Morton, second Erin
Gagnon to uphold the Election Committees decision not to rerun the entire
Executive Board Elections. Motion
carried.

Members’ Losses
Frederick Brown
Deborah Feuerstein
Nancy Kinney
Marlene Ley
Karen Ray
Gigi Williams

Grandfather
Daughter
Mother
Mother-in-law
Brother
Brother

Good & Welfare
New Members

AT&T Telephone
Michael Behrends
Percy Bowman
Justin Conn
John Cosey
Michael Feldhaus

Wallace Henneke
Matthew Hollenberg
Justin Kibble
Brandon King

Verizon
Timothy Cox
Daniel Dallas-Schicker
Eric Edwards
Jamil Foster
Jessie Foster
Brittany Gibson
Oleather Henley
Brown Printing
Rocky Landers
Dawn Catron

Thomas Jenkins
Daniel Magnin
Wallace Miller
Lee Spears
Tiffany Wesley
Alexia Wilkins
Alexia Wolfe

Winners of the
Thanksgiving Gift
Card Drawing!
Dawn Bell
Bridgette Berry
Caleb Douglas
William Eaton
Michael Forrest
Erin Gagnon
Chris Gates
Shenease
Gregory
Dan Harris
Daniel Juedemann

Joe Klenc
Rick Lasater Jr.
Darrel Loving
Jacque Perez
Eric Rayford
Rob Schwitz
Chris Sewell
Gloria Simmons
Gordon Smith
Mike Smith

Winners each received a gift card
worth $20.00 from Schnucks. The
more meetings through out the
year you attend the more entries
you get.

More Than A Retirement Party

Elaine Bauer retired from and proposed to Elaine. She
AT&T with 47 years of said yes.
service she worked in the
at OBC in the Accounting It was a beautiful occasion.
Department. Steward Rose
McCowan presented Elaine
with retirement
gifts from
the Local but the highlight of
the evening was when Kevin
Vergin got down on one knee
Pictured L-R Rose McCowan,
Steward; Elaine Bauer, Retiree

In Sympathy
Marlene Balsano
Carol Enteman

Retiree
Retiree

Retiring
Susan McVay

09/06/2014

Get Well Soon!
Bryan Marshalek
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“Kevin Vergin got down on one knee and
proposed to Elaine. She said yes”
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Retirees Meeting November-10, 2014

Retiree Meetings
December 8
& January 12

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person.
Bring a guest but make
reservations:
Bob Huss - 636-947-4299
BHuss6350@sbcglobal.net

Earline Jones 355-6860
Nellie Girouard
314-739-0317
Nancy Jinkerson
314-809-3264

The meeting was called to order by
President Bob Huss. Bob said a prayer
and led everyone in the Pledge of
Allegiance to our flag.
Bob asked for a moment of silence
for deceased members Matilda Copelin
and Charles Paul Allen. Bob recognized
the birth of the Marine Corp and
asked any fellow Marines to stand. In

honor of Veterans Day he then asked
all Ceterans to stand and called for a
round of applause in appreciation of
their service.
Nancy Jinkerson announced the
lunch menu and read the minutes of
the October meeting. A motion was
made, seconded and passed to approve
minutes as read.
Nellie Girouard read the Treasurer’s
report. A motion was made, seconded
and passed to approve the report.
Earline Jones gave the Vice
President’s report.
She discussed
the results of the recent election and
expressed concerns over the GOP’s
newly won control of the Senate and
their continued control of Congress.
Bob expanded on Earline’s remarks.
He discussed the impact of the election
on issues like the minimum wage and
Social Security and urged everyone to
stay involved with the issues and to
support the Democrats.
Under old business the health
insurance was discussed. Some people
have still not had their second call with
AON yet. He urged everyone to ask to
speak to someone else if they are told
the company is “paperless”. Several
people commented on their experiences.
Under new business, Bob said he got
a call from Jobs with Justice asking for
someone from the Retirees Chapterto
attend their monthly meetings and
represent the chapter.
Tony Hill asked for a motion for the

chapter to make their annual donation
of $200 to the USO. Another member
asked to amend the amount to $300.
The motion was seconded and passed.
Bob called Ron Munford to the
microphone to conduct nominations
for Officers of the Retirees Chapter for
2015. Bob Huss was nominated for
President. With no other nominations,
Bob was declared elected by acclimation.
Earline Jones was nominated for Vice
President. With no other nominations,
Earline was declared elected by
acclimation. For the office of Secretary,
Nancy Jinkerson was nominated. With
no other nominations, she was declared
elected by acclimation. For the office
of Treasurer, Nellie Girouard was
nominated. With no other nominations,
she was declared elected by acclimation.
Nominations were then closed and no
election will be necessary in December.
Bob thanked Ron for conducting the
nominations. He commended his fellow
Officers for doing such a good job for the
Chapter.
Bob reminded everyone to bring
items for a “White Elephant” at the
December meeting.
The monthly birthday cake was won
by Bill Sonnenschein.
Drawings were held and monies were
given out as prizes. Bob told a joke. A
motion was made, seconded and passed
to adjourn the meeting. Bingo was
played afterwards.

You Can Fight for Retiree Healthcare.
All of us as Retirees face the
uncertain future of what our
healthcare will look like as we move
further into retirement. One thing is
for sure things are changing for all of
us. There is a way we can fight back
and that way is much the same way
we gained our Healthcare benefits
in the first place and that is to stand
together and demand AT&T live up
to their promises. One simple and
easy method we can use to send a
message to AT$T is simple and will
not take a lot of your time. Recently
December 2014

President Steve Tisza of Local
CWA Local 4250/RMC#210 has put
out an online petition. It takes less
than a minute to put your signature
on this petition. It is estimated
that there are around 300000
Retirees from AT&T or as the
Company likes to call them former
employees. It appears everyone of
these Former Employees is headed
down the road that will see them
get their insurance from the AON
Retirees Exchange at some point in
their life unless they are under one

of the grandfathered provisions.
Word of this petition has gone
out nationwide through the CWA
website. Whether you are an ATT
Retiree or not we ask that you take
a moment to sign the online petition
and let’s all stand together in this
fight for a retirement with dignity.
The link to sign the petition is:
https://cwa6300.org/keepmyheathcare.html
We would like to thank Brother
Tisza for his effort in putting this
petition together.
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CWA Local 6300

Annual
Christmas Party
December 12, 2014 • 7pm - Midnight

Machinist Hall

12365 St. Charles Rock Rd., Bridgeton, MO

Catering by
Kenrick’s
DJ • Dancing
Basket Raffles
Open Bar (ID Required)
$15 for 1 ticket
$25 for 2 tickets
Cash Only • In Advance

CWA Local 6300 Presents

BREAKFAST WITH SANTA
Pancake Breakfast, Entertainment and Photo’s
with Santa will be provided at no cost for the children

There will be no gifts this year. Parents can purchase breakfast $5 per person
Balloon Art! Face Painting!
December 14, 2014
8:30AM to11:00AM
At Local 6300

2258 Grissom Drive, St. Louis, MO 63146

Call: 314.991.0200

Members Only - One Paid Guest Allowed per Member
Contact your Chief Steward or Steward for Tickets

Kids 10 and under, Leave the Members name, child’s name, and age.

Donations of canned goods & toys appreciated for local charities.

by 5:00 pm on November 30th.

YOU MUST RSVP

