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AT&T Mobility Corner
By Jeff Spraul, Vice President

AT&T Mobility is one of the cornerstone pieces
that make up the AT&T puzzle. Everybody
can see that things are moving at breakneck
pace most of the time to adjust to company
expectations and goals. Our fellow members at
AT&T Mobility are also one of the cornerstones
of our Local. President Mehringer works very
carefully with me and all of our Stewards to
make sure that our Mobility Members get the
very best representation that our Local can
provide.
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When things get moving so fast…it is easy to
forget some of the basics. I can personally vouch
for the fact that some of AT&T Mobility Managers
are struggling with keeping up with both changes
in the marketplace and honoring your rights as
a Union Member. Please remember:
1.
Make sure you have a copy of your Union
Contract. It is the purple book. If you need a
copy, then please let your manager know. There
are plenty of extra copies at the RSO that can
be requested for you. Please let me know if you
experience any issues getting a Contract book. I
will make sure your manager gets you one.
2.
Please verify your paystub carefully. We
have run into several payroll discrepancies. It
is everyone’s responsibility to be sure that you
have been paid correctly. Please don’t rely on
trusting someone else to get it right. Be sure.
3.
Make sure you take your breaks and
lunches.
The
company has the
right to change the
times depending on
store traffic, but they
can not take them
away. Your breaks
are
contractual
and “needs of the
business”
does
BARGAINING/
not override. It is
REPRESENTATION

your responsibility to alert your manager that
you are needing your break (and please do not
wait until 15 minutes before you leave). AT&T
Management has stated very clearly that they
want all staff to take their breaks and lunches.
We have this confirmation from the AT&T
Director for the St. Louis area.
4.
All retail store workers do have the ability
to transfer to other stores. It is not necessary to
get the permission of your Store Manager or Area
Manager to transfer. If you are wanting to make
a change, then submit a job vacancy request.
You must meet the Time and Title requirements
and meet the job qualifications. As long as you
meet those qualifications, then it comes down to
Seniority.
5.
The company will not assist you in any
way regarding FMLA/Disability. If you have
questions, then please contact your Steward.
CWA Local 6300 also provides the expertise
of our “Crash Team” for additional help with
questions. If you have an issue that is more than
a cold or the flu, then please ask questions. Your
attendance is a critical part of your work record.
6.
Remember
to
request
Union
Representation at any disciplinary meeting or
Investigatory (QIR) interview. The company will
not offer it to you. You need to request a Union
Representative. It is crucial to have the details
of what happened in those meetings during the
grievance process.
Your Union takes our responsibility to provide
representation to our Members very seriously.
If we, as fellow Members, don’t stand up for each
other, then who will? If you need help or have a
question, then reach out to:
Mike Lavoie – Chief Steward
Jeff Spraul – Vice President

618.806.5399
314.225.7434
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From The President’s Desk
Bargaining Updates
By Michael Mehringer, President

CenturyLink has a tentative
agreement and we will be
counting the ballots on June
30th and reporting the results to
District 6 by noon and they will
be posted on our Facebook page
and the website as soon as the
District releases them.
At this time we are close to a
Tentative Agreement for our YP
Holdings Members, we will keep
the Members posted via our
Facebook page and our website.
Over the last few months we
have had Members stepping up
and becoming Stewards and I
applaud them for getting more
involved and wanting to help
and protect the contractual
rights of the Members. When
you are solicited to become
a Union Steward you have
shown us that you have certain

abilities and qualities to become
a leader in the workplace.
These
solicitations
usually
come from the Vice Presidents
over the organizations and are
brought to the Executive Board
for approval. This is the only
process in place to become a
Steward. The companies you
work for have nothing to do
or say about who we choose
to bestow this on. You have
been selected by the Executive
Board of the Local and I want to
take this time to thank all the
Stewards, new and seasoned
because you are the face of
this local to all the Members
we represent and the front line
in our struggles to protect and
fight for our contractual rights,
please join me in giving them a
round of applause.
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Who Can Help My Attendance?
By Jeff Spraul, Vice President

The one person that is in charge
of your attendance is “insert
your name here”. Each one of
our employers places a very high
premium on attendance.
Our
employers will quote from piles
of statistics how poor attendance
costs them money. CWA strongly
recommends that everyone that
can go to work should do so, but
there are times when it is not
possible. Health is an issue that
is usually unpredictable and
can truly have an effect on our
attendance.
CWA Local 6300
recognizes that our employer’s
will not usually be on our side
when it comes to health related
absences. They will rarely assist
workers with knowing their
rights when it comes to FMLA,
disability, or job accommodations.
They leave it to the workers to

figure out the dizzying rules for
applying for help. CWA Local
6300 has a resource available for
help. The Crash Team has been
set up to give workers advice on
how to navigate through some
of the rules and regulations at
each of our employers. They have
special training and expertise
that they can share with you. If
you have a health related absence
that is more than a 24 hour event,
then please feel free to contact
the Crash Team for advice. The
Crash Team can be contacted by
calling 314.991.0200. One of the
Members of the Crash Team will
contact you back within 24 hours.
CWA strongly recommends that
each one of our Members does
everything possible to protect their
attendance record. It is critical in
the current environment.
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Attorney’s Report

The Second Injury Fund ( SIF) is Open For Business Again…..
By Michael C. Goldberg, Attorney

The Second Injury Fund (SIF) is now
open for business again….. well kind
of, sort of open . The SIF is now willing
to discuss potential settlement of all
open claims as they anticipate receiving
money soon to start paying off the cases.
While this sounds great, it is really
not something everyone is jumping
up and down celebrating. While the
SIF is willing to try and resolve all the
thousands of claims that are open, they
are not guaranteeing when or if you will
ever get any money. The reason for this
problem is that there are so many cases
that are already not being paid that by
the time any new case gets paid it could
be years. If the SIF runs out of money or
if the legislators decide to stop funding
the SIF for payments in order to help
out the insurance companies and
friends of big business, we could again
be left without payments to the injured
worker. All we can do at the present
time is move forward and try and settle
as many cases as possible. Then these
cases will be put in line for payment
down the road. We have to hope that
they will all be paid off at some point.
There really is no other alternative at
this point. Let me try and explain the
process to you so you will at least know
what to expect.
There are two ways to get benefits
from the SIF. Permanent partial
disability (PPD) which
is usually
settled for a few thousand dollars as
a result of a combination of smaller
injuries or permanent total benefits

(PTD) which are weekly benefits
for the rest of your life as a result of
never returning to work following a
work injury. I have talked in greater
detail about these benefits in previous
articles.
The current process is that
the SIF will consider your case and
offer money depending on whether you
reach the legal requirements. Once it is
established you are eligible for money,
an offer will come and if agreeable, the
claim will settle. Your case will then
be put in line for payment behind all
the other claims currently waiting.
There are thousands that are waiting
for payment. In addition, the SIF will
consider settling a PTD case, for a lump
sum of $60,000. This would mean that
you would get these benefits instead of
weekly benefits. If you decide to settle
your PTD case, you will also get put in
line for payment. However, if it is a PTD
case, you will potentially get put ahead
of all the PPD cases. This could mean
that you are behind a few hundred

PTD cases instead of thousands of PPD
cases. This is only available if you are
totally disabled and can prove that.
The vast majority of cases deal with
PPD payments.
Now if you want, you are still eligible
to try your case and get an award from
the Judge. The problem is that for PPD
cases, you will still be placed in line with
thousands of cases. The same scenario
goes with a PTD trial and decision.
You will go into the PTD line. The only
benefit you might get is that you will get
interest on the award even though the
SIF is fighting that issue.
The SIF is wanting to close as many
claims as possible because the new law
prohibits PPD cases. Anyone injured
after Jan 1, 2014 will not have any
chance for a PPD award. This was
taken away by your friendly Republican
legislators. However PTD case will
continue but under stricter guidelines.
In theory they will still exist but in order
to help out employers in this State, they
are going to be harder to win. As with
the trend in this State over the last
number of years, employers control
everything and employees are just not
important…especially if they get hurt
at work. If you have a SIF pending case,
you should follow up with your attorney
to see if it is going to resolve. You better
get in line soon.
					
Michael C. Goldberg, Esq.
1-800-489-2891

July Little Known Facts

Submitted by the Civil Rights and Equity Committee
Three American presidents have died on the fourth
of July. Thomas Jefferson and John Adams died on the
same day, in 1826. They had been rivals in everything,
even about who would live longest. Adams’ last words
were about his long-time foe: “Thomas Jefferson lives!” In
fact, Jefferson had died just five hours earlier, but Adams
hadn’t gotten the message. James Monroe is the third
president to die on July 4th, but he died in 1831.
The Declaration of Independence was announced on
July 4th, though the formal signing didn’t occur until
August 2nd, and the colonies actually voted to accept it
on July 2nd.
The Fourth of July was not declared a national holiday until 1941.
Benjamin Franklin proposed the turkey as the national
bird but was overruled by John Adams and Thomas
Jefferson, who wanted the bald eagle.
July 2014

The amount of chicken purchased the week before the
holiday is 700 million pounds.
The first official Fourth of July party was held at the
White House in 1801.
The stars on the original American flag were in a circle
so all the Colonies would appear equal.
The song “Yankee Doodle” was sung originally by
British officers making fun of backwoods Americans.
Independence Day took on new meaning during the
abolitionist fight: New York emancipated its slaves
in 1827. Twenty-five years later, Frederick Douglass
delivered his speech, “What to the Slave Is the Fourth of
July?” In 1876, the 100th anniversary, the likes of Susan
B. Anthony read the Declaration of Rights for Women at
the Centennial Celebration.
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Proposed Bylaws Amendment

ARTICLE VII – GOVERNING AUTHORITY
Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary
Treasurer
Vice Presidents, Eight(8)
Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary
Treasurer

The Amended ARTICLE VII – GOVERNING AUTHORITY will read:
Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary-Treasurer
Vice Presidents, Six (6)
Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary-Treasurer

ARTICLE XV – NOMINATIONS AND ELECTIONS OF THE
EXECUTIVE BOARD
Section 2 – Nominations for Executive Board Elections
(a)
The Executive Board candidates shall be nominated from the
floor at the General Membership Meeting in the month of September
of every third year, beginning with the election held in the 2008.
(b)
The Delegates and alternate Delegates to the CWA
Convention shall be the elected Executive Committee and Vice
Presidents who will be elected as Delegates and alternates to the CWA
Convention simultaneously with their election to their respective
offices in the Local in the following order:
(1)
President and first Delegate
(2)
Executive Vice President and second Delegate
(3)
Secretary and third Delegate
(4)
Treasurer and fourth Delegate
Following the provisions of Article VIII, Section 4, Paragraph
A and B of the CWA Constitution, the membership in a General
Membership or Special Membership Meeting shall determine the
number of Delegates and alternate Delegates who will attend the
CWA Convention. If additional Delegates or Alternate Delegates are
needed they shall be selected from the Vice Presidents by a majority of
the members present, voting by secret ballot at a General Membership
Meeting conducted not more than one hundred twenty (120) days nor
less than thirty (30) days in advance of the CWA Convention.
(i)
The order of nomination and election of the Executive Board
officers in a General Membership Meeting shall be as follows:
(1)
President
(2)
Executive Vice President
(3)
Secretary
(4)
Treasurer
(5)
Vice President ATT Plant 1
(6)
Vice President ATT Plant 2
(7)
Vice President ASI/FACS
(8)
Vice President Metro
(9)
Vice President Appendix B & I
(10) Vice President ATT Directory Operations
(11) Vice President Centurylink/Verizon
(12) Vice President Print and Media Sector

The Amended ARTICLE XV – NOMINATIONS AND
ELECTIONS OF THE EXECUTIVE BOARD will read:
Section 2 – Nominations for Executive Board Elections
(a)
The Executive Board candidates shall be nominated from the
floor at the General Membership Meeting in the month of September
of every third year, beginning with the election held in 2008.
(b)
The Delegates and alternate Delegates to the CWA
Convention shall be the elected Executive Committee and Vice
Presidents who will be elected as Delegates and alternates to the CWA
Convention simultaneously with their election to their respective
offices in the Local in the following order:
(1)
President and first Delegate
(2)
Executive Vice President and second Delegate
(3)
Secretary-Treasurer and third Delegate
Following the provisions of Article VIII, Section 4, Paragraph
A and B of the CWA Constitution, the membership in a General
Membership or Special Membership Meeting shall determine the
number of Delegates and alternate Delegates who will attend the
CWA Convention. If additional Delegates or Alternate Delegates are
needed they shall be selected from the Vice Presidents by a majority of
the members present, voting by secret ballot at a General Membership
Meeting conducted not more than one hundred twenty (120) days nor
less than thirty (30) days in advance of the CWA Convention.
(i)
The order of nomination and election of the Executive Board
officers in a General Membership Meeting shall be as follows:
(1)
President
(2)
Executive Vice President
(3)
Secretary-Treasurer
(4)
Vice President - AT&T Appendix C Technicians, Legacy T, Avaya
(5)
Vice President – AT&T Appendix J
(6)
Vice President - AT&T Appendix A, B, C Clerical, D, I, AT&T Mobility
(7)
Vice President – AT&T ASI, FACS
(8)
Vice President – Print & Media Sector
(9)
Vice President –Verizon Midwest, Verizon Select,		
CenturyLink, YP Holdings
(j)
Vice Presidents represented areas are subject to change due
to deletions, additions, or changes of members. By direction of the
President, approval of the Executive Board, and announcement at the
next General Membership meeting.

Section 5 – General Provisions
(c)
The nominee for President, Executive Vice President,
Secretary and Treasurer in any election receiving the majority of the
votes cast shall be declared elected. In the case of elections requiring a
majority vote, if no one nominee receives a majority on the first ballot,
a run–off election shall be conducted and the two nominees receiving
the greatest number of votes on the first ballot shall be the nominees
on the second ballot. If no one nominee receives a majority on the first
ballot and there is a tie for second place, a run–off election shall be
conducted and the nominee receiving the greatest number of votes on
the first ballot and the two nominees who tied for second place shall be
the nominees on the second ballot.

Section 5 – General Provisions
(c)
The nominee for President, Executive Vice President and
Secretary-Treasurer in any election receiving the majority of the votes
cast shall be declared elected. In the case of elections requiring a
majority vote, if no one nominee receives a majority on the first ballot,
a run–off election shall be conducted and the two nominees receiving
the greatest number of votes on the first ballot shall be the nominees
on the second ballot. If no one nominee receives a majority on the first
ballot and there is a tie for second place, a run–off election shall be
conducted and the nominee receiving the greatest number of votes on
the first ballot and the two nominees who tied for second place shall be
the nominees on the second ballot.
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Proposed Bylaws Amendment
ARTICLE XI – DUTIES OF THE EXECUTIVE BOARD
Section 2 – Duties of the President
(a)
The office of President shall be established as a full–time
office.
(b)
The President or designee shall preside at meetings
of the Local and at meetings of the Executive Board and shall be
responsible for the conduct of the Local, including:
(1)
The processing of grievances and appealing them to higher
levels of the Union, if not satisfactorily settled.
(2)
The supervision of all committees of the Local.
(3)
Approve all bills to be paid by the Treasurer and to
authorize or countersign checks drawn on the treasury of the Local.
(4)
The President shall have such additional duties as assigned
by the Local or required by the CWA Constitution or policies of the
Union.
(5)
The President shall present to all other Executive Board
Members, the Audit and Budget Committee and the General
Membership Meeting, copies of the LM–2 report upon signing.
The copy which is forwarded to the General Membership Meeting
shall be brought to every General Membership Meeting thereafter
for a period of three (3) years. The copy brought to the General
Membership Meeting shall be kept with the parliamentarian and
can be reviewed by any member in good standing.
Section 4 – Duties of the Secretary
(a)
The Secretary shall maintain a record of the Local
membership and shall keep minutes of all General Membership
Meetings, Special Membership Meetings, Executive Committee
Meetings and the Executive Board Meetings.
(b)
Furnish both the District Vice President and the Secretary
of the Union with four (4) copies of any changes of the Local Bylaws
within ten (10) days after such changes are made.
(c)
It shall be the duty of the Secretary of the Local to certify
the Delegates to the CWA Convention to the Secretary of the
International Union within the time limits specified in the CWA
Constitution.
(d)
Perform such other duties as may be assigned by the
President, the Executive Board or the Local.
Section 5 – Duties of the Treasurer
(a)
The Treasurer shall be the custodian of all assets of the
Local and make a written report at each General Membership
Meeting.
(b)
Cause the payment of all bills approved by the President.
(c)
Be responsible for furnishing the Secretary of the Union
with all proper forms signed by the Executive Committee, which
are required by state and federal laws, immediately upon their
execution.
(d)
Provide at each monthly meeting a written report of
all expenditures including salaries and receipts for the preceding
month, as well as year to date.
(e)
Perform such other duties as may be assigned by the
President, the Executive Board or the Local.
Section 6 – Duties of Vice Presidents
(a)
The Vice Presidents shall work under the direction of
the President and shall perform such duties as assigned by the
President, the Executive Board and the Local.
(b)
Coordinate the activities of their assigned Chief Stewards.
(c)
Hold monthly meetings of their assigned Stewards.
(d)
Vice President or Designee will preside at all meetings of
their assigned Stewards and maintain records of such meetings.
(e)
Maintain records of all grievances submitted by their
assigned Stewards.
(f)
Assist and instruct Stewards in the performance of their
duties.
(g)
To recommend the appointment or removal of Chief
Stewards or Stewards who may be assigned to them.
(h)
Perform such other duties as may be assigned by the
President, the Executive Board or the Local.		
July 2014
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The Amended ARTICLE XI – DUTIES OF THE EXECUTIVE
BOARD will read:
Section 2 – Duties of the President
(a)
The President or designee shall preside at meetings
of the Local and at meetings of the Executive Board and shall be
responsible for the conduct of the Local, including:
(1)
The processing of grievances and appealing them to higher
levels of the Union, if not satisfactorily settled.
(2)
The supervision of all committees of the Local.
(3)
Approve all bills to be paid by the Secretary-Treasurer
and to authorize or countersign checks drawn on the treasury of the
Local.
(4)
The President shall have such additional duties as assigned
by the Local or required by the CWA Constitution or policies of the
Union.
(5)
The President shall present to all other Executive Board
Members, the Audit and Budget Committee and the General
Membership Meeting, copies of the LM–2 report upon signing.
The copy which is forwarded to the General Membership Meeting
shall be brought to every General Membership Meeting thereafter
for a period of three (3) years. The copy brought to the General
Membership Meeting shall be kept with the parliamentarian and
can be reviewed by any member in good standing.
Section 4 – Duties of the Secretary-Treasurer
(a)
The Secretary-Treasurer shall maintain a record of the
Local membership and shall keep minutes of all General Membership
Meetings, Special Membership Meetings, Executive Committee
Meetings and the Executive Board Meetings.
(b)
Furnish both the District Vice President and the Secretary
of the Union with four (4) copies of any changes of the Local Bylaws
within ten (10) days after such changes are made.
(c)
It shall be the duty of the Secretary/Treasurer of the Local
to certify the Delegates to the CWA Convention to the Secretary of
the International Union within the time limits specified in the CWA
Constitution.
(d)
The Secretary-Treasurer shall be the custodian of all assets
of the Local and make a written report at each General Membership
Meeting.
(e)
Cause the payment of all bills approved by the President.
(f)
Be responsible for furnishing the Secretary of the Union
with all proper forms signed by the Executive Committee, which
are required by state and federal laws, immediately upon their
execution.
(g)
Provide at each monthly meeting a written report of
all expenditures including salaries and receipts for the preceding
month, as well as year to date.
(h)
Perform such other duties as may be assigned by the
President, the Executive Board or the Local.
Section 5 – Duties of Vice Presidents
(a)
The Vice Presidents shall work under the direction of
the President and shall perform such duties as assigned by the
President, the Executive Board and the Local.
(b)
Coordinate the activities of their assigned Chief Stewards.
(c)
Hold monthly meetings of their assigned Stewards.
(d)
Vice President or Designee will preside at all meetings of
their assigned Stewards and maintain records of such meetings.
(e)
Maintain records of all grievances submitted by their
assigned Stewards.
(f)
Assist and instruct Stewards in the performance of their
duties.
(g)
To recommend the appointment or removal of Chief
Stewards or Stewards who may be assigned to them.
(h)
Perform such other duties as may be assigned by the
President, the Executive Board or the Local.
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Next Meetings:
July No Meeting
August 20

In Sympathy

12/31/13
01/01/14
05/23/14
05/24/14
05/24/14
05/24/14
05/25/14
06/06/14

Edward Payne

Retiree

Members’ Losses
Joshua Elliot
Linda Elliot
Diane Frederick
Linda Hill
Victoria Hogue
Lisa McCowan
Ronald Munford
Dan Perry
Valeria Purley

f

New Members

AT&T Telephone
Lee Davis
Loren Gross

Nephew
Grandson
Mother
Uncle
Mother
Son
Father
Brother-in-law
Son

Find us on
Facebook

facebook.com/cwa6300

Retiree

Joshua Meng

Screenburst Graphics
Troy Thorne
David Townsend

Retiring
Gary Shelton
Richard Nacke
Alice Harrison
Judith Berry
Wendy Boyd
Shirley Foley
Phyllis Gregory
Sandra Cruise

Good & Welfare

Michael Vazquez

AT&T Mobility
Christopher
Alfaro
Kayla Becktol
Anela Beslagic
Lucas Chitwood
Brendan Cook
Brett Cummings
Tiffany Deichmann
Joshua Franklin
Ashley Gefroh
Emilio Granado
Joe Graslaub
Andrew Hendrix
Muamer Hodzic
Christopher
Huber
Joshua Jones
Marika Jones

Erin Keough
Natalie Koth
Dana Lange
Stephen Lee
Melina Lewis
Tracee Mallett
Montell Mitchell-Hams
Daniel Monroe
Christi Patrick
Eric Roberts
Tanya Sack
Devon Santagato
Raymond Song
Andrew Sucher
Saban Velic
Brittney Walsh
Austin Whaley
Matthew Wood

Called into a meeting with
Management?
Could it be Disciplinary?
Are they asking questions
that might get someone
else in trouble?
Did it start out ok, then turn bad?

STOP

Pictured L-R Ken Bates, Vice President;
Debora White, Retiree; Floyd Bell, Chief
Steward

Wishing you all the joy a happy
retirement can bring.

Childrens Book Drive
Community Services is
Hosting a Book Drive to
Benefit Ready Readers

HOW YOU CAN HELP:
Donate new or gently used
childrens books.

the Meeting

WHERE:
Collection boxes will be setup
at various locations, you can
also bring books to the general
membership meeting or give them
to your local Union Steward.

You are protected by a Federal
Law know as the Weingarten Act.

WHEN:
June 1st - August 20th

Ask for a

STEWARD

Know your rights... ASK!

Our thoughts and prayers go out to Linda Elliot & Josh Elliot who lost Army Pfc.
Matthew H. Walker Died June 5, 2014 Serving During Operation Enduring Freedom
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Retirees Meeting June 9, 2014

Retiree Meetings
July 14
& August 11

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person.
Bring a guest but make
reservations:
Bob Huss - 636-947-4299
BHuss6350@sbcglobal.net

Earline Jones 355-6860
Nellie Girouard
314-739-0317
Nancy Jinkerson
314-809-3264

The meeting was called
to order by President Bob
Huss. Bob said a prayer and
led everyone in the Pledge of
Allegiance to our flag.
A moment of silence was held
for deceased members Mary M.

Dell, Barbara Lee James and
Patricia L. Browning.
Bob welcomed any new Members
and those attending for the first
time.
Nancy Jinkerson read the
minutes of the May meeting and
announced the menu for the lunch.
With no corrections or additions, a
motion was made, seconded and
passed to approve the minutes as
read.
Nellie Girouard gave the
Treasurer’s report. A motion was
made, seconded and passed to
approve the report as presented.
Vice President Earline Jones was
not present as she was recovering
from surgery. Bob Huss reported
on the AON health insurance
meetings that were held on the
previous Monday. He praised all of
those who called to say they were
coming to the meeting and needed
to be seated. It caused them to
make sure extra meetings were
added and space was available.
He emphasized the importance of
more than one person calling. He
also stressed the importance of
letting people know they need to
read the information sent to them
on health insurance. Only those
who were “grandfathered” (retired
before 1992) will not be affected by

the changes.
He gave several examples of
questions that should be asked
when they are called. People need
to be aware of what Medicare
Advantage will not cover and
what the new health insurance
will cover. He urged everyone to
make sure they, as well as anyone
they know, will have someone
with them when they get the call
from AON.
Bob thanked Nellie for typing
up and copying a summary of the
main points of the AON health
care meeting.
Under New Business Bob
reminded everyone that the July
14th meeting will be the indoor
picnic. There will be a “white
elephant” so everyone was asked
to bring unwanted items for it.
He also reminded everyone about
the CWA City Council picnic on
August 9th at Schroeder Park.
Family members are welcomed.
The monthly birthday cake was
won by Ron Herman. A drawing
was held and monies were given
out as prizes.
Bob told a joke and a motion
was made, seconded and passed to
adjourn.
Bingo was played after the
meeting.

Supreme Court to Rule on Retiree Healthcare
In May the Supreme Court has
decided to accept and rule on a case
involving Company Sponsored and
Union negotated Healthcare. The
case is M&G Polymers vs Tackett.
The case involves a group of
Retirees who sued M&G Polymers
when it was announced in 2000
that Retirees would be required
to contribute to the cost of their
healthcare. The group received a
positive ruling in the Sixth Circuit
basically stating that Retiree
Benefits were status benefits
absent language of expiration in
a collective bargaining agreement
July 2014

these benefits should remain
intact as long as the Retiree in fact
remains a Retiree. Other circuits,
namely the Second, Third and
Seventh have had rulings much
the opposite stating somewhat that
Retiree Healthcare only remains
unchanged for life if bargained that
way, thus requiring language in the
contract to state such. The Sixth
based their ruling of the UAW vs
Yardman case. The Supreme Court
has had other opportunities to rule
on such a case and put uniformity
into how this is legally interpreted
in this country and has passed

on the opportunity. Most legal
scholars believe that the ruling will
go against the Retirees, but until
a decision is reached it is purely
speculation. A ruling sustaining
the Sixth Circuits opinion would be
welcomed by retirees everywhere
who see their healthcare cost rise
and in some cases eliminated by
their former employers. While it is
too early to speculate what such a
ruling will have on CWA Retirees,
if any, it is certainly a case we will
keep our eyes on. A ruling by the
Supreme Court is expected by June
of 2015.
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CWA Community Services
Golf Tournament
4 Man Scramble
$70 Per Person
Every Paid Golfer Receives
A Gift Certificate
For Free Round Of Golf

Emerald Greens

12385 Larimore Rd.
St. Louis, MO 63138

September 20
1pm Shotgun Start
Longest Drive, Closest to the
Pin, & Attendance Prizes
No Jeans Allowed

Dinner & All Beverages Included:
Beer, Soda, Water

