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CWA 75th Convention
By: Mark Johnson, Executive Vice President
At the CWA Convention in Detroit in June the District
6 Meeting was held on Sunday, June 7th. District 6 Vice
President Claude Cummings, Jr. gave a big thanks to
Missouri Locals for all the hard work on defeating Right
to Work and the continued effort to fight on TPP-Trans
Pacific Partnership.
Claude has also secured $300,000 for next year Political
action work in Missouri, which is going to be very helpful
in fighting Right to Work in addition to so many other
political issues Missouri is dealing with. I am proud to
report that CWA Local 6300 received awards for:
• Cope – 37 years
• Organizing – AT&T Mobility
• Union-To-Union -100% participation
• Pediatric Aids Foundation – 100% participation
The 75th CWA Convention – It’s Our Turn, had over
1,500 Delegates, Retirees and Guest registered. Monday
was a long day of voting as the voting machine did not
work properly and we stood in line for 4 hours to vote.
Voting was not completed until 10pm. Run offs were
held the next morning for any of the 3 way races.
Chris Shelton was elected by acclamation as the
new CWA President. His speech was both invigorating
and refreshing. The building of a separate workers’
party was one of several goals Shelton set out in his
acceptance address, along with fighting discrimination,
and campaigning for a financial transactions tax.
Shelton stated that ““we can build unity and militancy -

whether it’s at Verizon or ATT
or American Airlines or United
Airlines or Texas or Missouri
or New Jersey or ABC or NBC
or the Canadian Broadcasting
Company or The New York
Times or Frontier Communications or CenturyLink or
General Electric or wherever the hell our members are
in a fight.”
He also stated “We will unite and fight because we are
fighting to defend the living standards not just of our
members, but of the entire working class and that is our
job and that is our mission.”
But it’s not necessarily the Democrats’ mission, he
added, specifically citing President Barack Obama’s
push for so-called “fast-track” trade promotion authority
and the trade pacts it would lead to. Those pacts have no
worker rights, no environmental protections and could
lead to outsourcing factory jobs, service jobs and even
government jobs, he said.
To Shelton, this is no progressive pipedream but an
ongoing project. Citing his unions’ 15 years of work with
the Working Families Party, Shelton is confident in his
union’s ability and labor’s ability generally to build their
“own political party, that stands unequivocally with us on
every issue, whether it is the fight against TPP, or to raise
the minimum wage, or to enact paid sick days legislation
or to raise taxes on the wealthy or to get corporate money
out of the political system. It is an organization we built
and that working people and their allies run.”
Most importantly to Shelton “is that it has the capacity
and the willingness to take on the corporate Democrats
who oppose us.
Sara Steffens defeated incumbent Secretary-Treasurer
Annie Hill by a weighted vote of 194,461-150,914.
Claude Cummings was re-elected to you District 6 Vice
President.
I have reports from the Appeals, Constitution, Finance,
and Defense Fund Oversight, Woman’s, Civil Rights and
Equity, Retirees Members Council, and Resolution and
Rules Committees reports for anyone who would like to
look at them.
The Mobility Bargaining Committee was Elected: John
Ritchie – Wichita Falls, TX – Work Force Administrator;
Mike Gemelli - Local 6016 Oklahoma City – Customer
Support Specialist and Kandi Skinner - Local 6316 Cape
Girardeau – Retail Sales Consultant.
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From The President’s Desk
BREAKING: HOUSE LEADERS
PULL FAST ONE ON FAST TRACK
Reprint from CWA International
Jun 18, 2015

Last week, members of the
House rejected one gimmick to jam
Fast Track through the House,
but today, House leadership used
another to resurrect Fast Track.
The standalone Fast Track billed
passed by a vote of 218-208, and
the same 28 Democrats who said
yes to the flawed Fast Track bill
last week did it again today.(*)
CWA’s statement said:(*)
Those members of the House
of Representatives who voted for
Fast Track trade authority today
have seriously misjudged the
voice and will of the American
people.(*)
The House leadership used a
cheap trick to resurrect a bad
deal that the House already had
overwhelmingly rejected. Fast
Track supporters rejected the
voices of millions of Americans,
part of a broad coalition of union
members and environmentalists,
consumer
and
community
activists, seniors, students, people
of faith and others who have been
telling their representatives for
many months that Fast Track
is a betrayal of U.S. workers,
communities and law.(*)
This vote will be remembered.
Americans know who’s standing
with working families and who’s
standing with big corporate
interests that can’t wait to move
jobs to countries like Vietnam,
where wages are less than $1 an
hour.(*)
“Our opponents will do anything
to advance corporate trade deals.
Fast Track faces more hurdles
in the Senate and House, all
opportunities for us to fight for fair
trade and a global economy where
worker and citizen rights matter,”
said former CWA President Larry

Cohen, who is leading the coalition
against Fast Track.(*)
CWA President Chris Shelton
said, “This vote won’t stop us.
CWA members, union members
and activists from nearly every
progressive group are fighting
back against this sell-out by some
Members of Congress. We expect
our representatives to listen to
their constituents, and we’re
taking that same message to the
Senate.”(*)
CWAers and allies have been
thanking those House members –
both Democrats and Republicans
– who are standing with working
families, and are taking that
message to senators who again
will have the opportunity to
show whether they’re on the
side of big corporations, or the
millions of union activists,
environmentalists,
people
of
faith, consumer and community
groups, students, seniors and so
many more, who know that Fast
Track is a disaster for U.S. jobs
and communities.(*)
Stayed tuned. The Fast Track
fight continues.
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Attorney’s Report
What Is The ADA?
By Michael C. Goldberg, Attorney

This July I thought I would
provide some basics on the
Americans with Disabilities
Act better known as the ADA.
I will provide some basic
information along with some
links if you want to get more
details about the act. .
What is the ADA?
The ADA is a federal civil
rights law that was passed
in 1990 and went into effect
beginning
in
1992.
Its
purpose is to protect people
with
disabilities
from
discrimination in employment,
in the programs and activities
offered by state and local
governments, and in accessing
the goods and services offered
in places like stores, hotels,
restaurants, football stadiums,
doctors’ offices, beauty parlors,
and so on. The focus of this
guide is Title I of the ADA,
which prohibits discrimination
in employment and requires
employers
to
provide
reasonable
accommodations
for employees with disabilities.
Who must comply with Title I
of the ADA?
Only “covered entities” must
comply with Title I of the ADA.
The term covered entities
includes employers with 15 or
more employees, employment
agencies, labor organizations,
and joint labor-management
committees
Who is protected by Title I of
the ADA?
Title I protects “qualified
employees with disabilities.”
The term qualified means that
the individual satisfies the skill,
experience, education, and
other job-related requirements
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of the position sought or held,
and can perform the primary
job tasks of the position,
with or without reasonable
accommodation.
The term disability means:
(1) a person who has a physical
or mental impairment that
substantially limits one or
more major life activities, (2)
a person with a record of a
physical or mental impairment
that substantially limits one or
more major life activities, and
(3) a person who is regarded
as having a physical or mental
impairment that substantially
limits one or more major life
activities.
What is a reasonable
accommodation?
A reasonable accommodation
is a modification or adjustment
to a job, the work environment,
or the way things usually
are done that enables a
qualified individual with a
disability to enjoy an equal
employment opportunity. An
equal employment opportunity
means an opportunity to attain
the same level of performance
or to enjoy equal benefits and
privileges of employment as
are available to an average

similarly-situated
employee
without a disability. The
ADA
requires
reasonable
accommodation
in
three
aspects of employment: 1) to
ensure equal opportunity in
the application process, 2) to
enable a qualified individual
with a disability to perform
the essential functions of a job,
and 3) to enable an employee
with a disability to enjoy
equal benefits and privileges
of employment. Examples of
reasonable
accommodations
include
making
existing
facilities
accessible;
job
restructuring; part-time or
modified
work
schedules;
acquiring
or
modifying
equipment; changing tests,
training materials, or policies;
providing qualified readers or
interpreters; and reassignment
to a vacant position.
				

Michael Goldberg, Esq
				
1-800-489-2891
				
Mcgoldberg@sbcglobal.
net
For additional information
about the definition of qualified,
disability
or
reasonable
accommodations see
http://askjan.org/links/
ADAtam1.html#II
http://askjan.org/corner/
vol02iss04.htm
http://www.eeoc.gov/policy/
docs/accommodation.html
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Officers Report

Monumental Women In History

Virginia Anderson-Dunbar is on the National
Women’s Committee and the following was
presented by the Women’s Committee at the
75th CWA Convention.
1878 (Susan B. Anthony proposed the
women’s suffrage movement)
A women’s suffrage amendment was first
introduced in the United States Congress in 1878
by Senator Aaron Sargent, but it was defeated.
Susan B. Anthony had been arrested for voting
in the 1872 presidential election and fined $100
- which she never paid. She went on to lead the
National American Woman Suffrage Association
(NAWSA) along with Elizabeth Cady Stanton
and Lucy Stone.
1920 (Women are finally able to vote!)
On August 26, 1920, the Nineteenth
Amendment to the United States Constitution
was ratified. Militant suffragists won the first,
and still the only, specific written guarantee of
women’s equal rights in the Constitution. It
prohibited the denial of suffrage because of sex,
just as the Fifteenth Amendment had prohibited
the denial of suffrage because of “race, color, or
previous condition of servitude”. It passed by a
single vote when a 24 year old legislator, Harry
Burn of Tennessee, changed from “no” to “yes”
after receiving a letter from his mother stating
“Hurrah, and vote for suffrage!”
1921 (The precursor to Planned Parenthood, the
American Birth Control League, was founded)
The birth control movement was founded as a
direct response to economic and social hardship.
Margaret Sanger, a registered nurse, activist,
sex educator and writer, was one of the pioneers
leading the progressive agenda on birth control
education. Sanger was determined to fight for
women’s rights, especially for birth control
education. During the decade starting in 1910,
she published articles and opened the first birth
control clinic. Together with her supporters,
she was arrested under a law making the
distribution of information on contraception
immoral and criminal. But she didn’t stop. In
1921, Margaret Sanger founded the American
Birth Control League (ABCL).
1923 (ERA first proposed in Congress)
Almost 75 years after the first Women’s Rights
Convention in the United States, the Equal
Rights Amendment (ERA) was first proposed in
Congress. It read simply, “Men and women shall
have equal rights throughout the United States
and every place subject to its jurisdiction.” It
failed passage. The amendment was introduced
in every session of Congress until it passed in
reworded form in 1972 and was sent to the states
for ratification. Congress placed a seven-year
deadline for ratification. It fell 3 short of the 38
states needed to ratify.
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1933 (FDR appoints first female Cabinet
member Frances Perkins, labor secretary)
President Franklin D. Roosevelt, at First Lady
Eleanor Roosevelt’s urging, appointed Frances
Perkins as the Secretary of Labor, making her
the first female cabinet member in US history.
Perkins had initially resisted, preferring that a
female trade unionist be appointed instead. She
accepted when FDR met her two conditions, (1)
that she be allowed to go home on weekends,
and (2) that FDR support her big plans for
labor reform. Perkins became instrumental in
establishing Social Security, minimum wage
laws, bargaining rights, and ending child labor.
At the end of her career, she stated she felt a
“duty to other women to walk in and sit down
[and] establish the right of others… to sit in the
high seats.”

1935 (Mary McLeod Bethune founded the
National Council of Negro Women)
Mary McLeod Bethune was an Advisor of
Minority Affairs under FDR, the first Black
woman involved in the White House. She was
an activist, organizer, educator and civil rights
leader. She told FDR that she could not stand to
see the unharnessed power among Black women
and believed in working with a “Unity of Purpose
and a Unity of Action.” She envisioned an
organization patterned after the United Nations
– a clearing house of national organizations
coming together to improve the quality of life for
Black women and using collective power. Mary
McLeod Bethune founded the National Council
of Negro Women (NCNW). Today, NCNW
consists of over 39 national affiliates, connecting
more than 4 million women to the organization.

1938 (Fair Labor Standards Act)
The 1938 Fair Labor Standards Act, under
FDR, was established to protect workers from
unfair labor practices. Protections for full and
part time workers - in private and public sectors
– included a minimum wage; the introduction of
a 40 hour work week; overtime pay; protections
against unsafe working conditions; and much
more. An important breakthrough was the
section on child labor. A legal working age for
children was established and procedures were
set for working children under the age of 16.
To date, additional worker protection has been
added as unfair practices have developed.
1942 (Planned Parenthood)
Twenty-one years after its founding, the
ABCL was renamed the Planned Parenthood
Federation of America. Planned Parenthood
remains an important organization focused on
a wide range of safe, reliable health care. The
majority is preventive, primary care, which
helps prevent unintended pregnancies through
contraception, reduce the spread of sexually
transmitted infections through testing and
treatment, and screen for cervical and other
cancers.
1955 (First lesbian organization)
The Daughters of Bilitis (the DOB) was the
first national lesbian organization in the U.S. It
began in San Francisco during an era of hostility
and fear and secretly began small meetings.
Many cities had a few bars or restaurants where
lesbians could meet, but they were often subject
to raids and harassment. The DOB became the
safe alternative - a mix of counseling, education
and social services, with grassroots organizing
thrown in. It grew to more than just a social
gathering. For 14 years it was an educational
resource for lesbians, gays, researchers and
mental health professionals. The small secret
San Francisco social club had launched an
international lesbian movement.
1960 (First birth control pills approved by the FDA)
In 1951, endocrinologist Dr. Gregory Pincus
began his successful work on “the Pill.” In
1957, the FDA approved its use only for premenstrual pain. Coincidentally, many women
began reporting significant pre-menstrual pain
and requested prescriptions.
Finally, in 1960 the FDA approved the Pill
for its intended purpose: birth control. For the
first time, women could deter pregnancy. Choice
about whether and when to have a family was
now being recognized as a human right.

Continued on page 7
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75th CWA Convention Update
By: Vickie Jordan, Secretary

I wanted to give you an
update from the convention.
There were several Resolutions
put before us. The main one
that I would like to speak on is
75A-15-10. This is pertaining to
Mums link. Over the years, 325
CWA Locals have purchased
the MUMS/2000 membership
software to assist us in meeting
our many goals as a Local. This
is currently representing about
60% of the CWA Membership.
Additionally, 270 of these
CWA Locals have subscribed
to MUMS*LINK from CWA

headquarters
to
provide
membership changes, dues
deductions,
and
COPE
deductions electronically on
a regular basis from each of
headquarters
memberships
systems. MUMS*LINK keeps
the CWA locals MUMS/2000
membership database updated
without the local having to do
any duplicate data entry.
With ORION coming into
play from headquarters they
were wanting to eliminate the
MUMS system and have all
locals go to only ORION as

their go to system. Now one of
the problems we are all facing
is the fact that as of this time
ORION is not a fully functioning
system. There are many issues
that are not resolved and tabs
built into ORION that are not
even active as of yet.
Some changes cannot even
be made from the local level.
Fortunately we were able to win
this resolution and at this time
we will be keeping the MUMS
system. This is a definite win
for our Local and other Locals
that are still using MUMS.

Resolutions Approved by the 75th CWA Convention (2015)
Members of the 75th Convention Resolutions and Rules Committee:

Judy Lugo, President, CWA Local 6186
Chair Elizabeth Cornwall, President, CWA Local 1000
Kim Gallardo, Vice President, CWA Local 4123
Sonya Hansen, Secretary-Treasurer, CWA Local 9586
Sheila Lindsay, President, TNG-CWA 32035
Resolution 75A-15-1 Honoring the Leadership and Determination of President Larry Cohen To Fight “One Day Longer, Each Day Stronger”
Resolution 75A-15-2 Oppose the Assault on Public Workers and Public Services Resolution 75A-15-3 Restoring and Strengthening U.S. Democracy
Resolution 75A-15-4 Long Term Organizing Campaigns
Resolution 75A-15-5 It’s Our Turn Resolution 75A-15-6
Resolution in support of the release of Oscar López Rivera
Resolution 75A-15-7 Women’s Voices Must Be Heard and Respected
Resolution 75A-15-8 Equal Access to Jobs, Housing, and Public Accommodations for Lesbian, Gay, Bi-Sexual, and Transgender (LGBT) People
Resolution 75A-15-9 Black Lives Matter, All Lives Matter
Resolution 75A-15-10 MUMS*LINK Resolution 75A-15-11 Support for Daily Hire

Read more at: http://www.cwa-union.org/pages/75th_cwa_convention_resolutions
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Next Meetings:
July - No Meeting
August 19
Motions June 17, 2015
Motion: Joe Stout, second Doug Hull
to send three individuals to the Missouri AFL-CIO Fight Right To Work
Meeting on Tuesday, June 30th in
Jefferson City. The estimated cost is
$560.38. Carried.
Motion: Erin Gagnon, Second Stephanie Bates to purchase hole sponsor
for $125 for 18th Annual Business
Services/CWA
Gold Tournament
supporting United Way. Carried.
Motion: Mark Kennon, second Joe
Stout to add a line item to the Financial
report showing outstanding amount are
owed to the Local for reimbursement.
Carried.

Retiring
Robert Fitrzgerald
Pamela Bilzing-Asher
Donald Storie

05/08/15
05/29/15
05/31/15

In Sympathy
Kenneth Segelhorst
Ella Smith
Gleenon Walsh
William Wells

Retiree
Retiree
Retiree
Retiree

Members’ Losses
Pamela Allen-Scott
VernaEdwards
Stephanie Jackson
Carrie Roberts
Kimberly Stewart

Mother
Sister
Sister
Brother
Husband

Please see your Union
Steward to submit
notices of deaths,
retirements, disabilities,
or other announcements
within your office.
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Good & Welfare
New Members

AT&T
Jonathan Burke
Josephine Firestine
Randy Hoffman
Aron Hornbeck
Tim Klable

Anthony Roberts
Rodney Roberts
Chad Wollmershauser

AT&T Mobility
Amel Alajbegovic
Sarah Clark
Michael Garner
Joshua Harris

f

Michael Reed
Terry Spina-Clossen
Nathan Watkins

Find us on
Facebook

facebook.com/cwa6300

Called into a meeting with
Management?
Could it be Disciplinary?
Are they asking questions
that might get someone
else in trouble?
Did it start out ok, then turn bad?

STOP

the Meeting
Ask for a

STEWARD

You are protected by a Federal
Law know as the Weingarten Act.

Know your rights... ASK!

St. Louis
Emerging Labor Leaders
				

Kick Start to School
Kickball Tournament
Sunday, July 26, 2015 10am – 6pm
Willmore Park Hampton near Gravois
Contact Gordon Smith @
gsmith@cwa6300.org or
314.593.5513

$125 per team, 10 player team minimum.
Must be 18 years old.
Food and soft drinks will be provided, alcohol is permitted-		
no glass bottles.
Proceeds will be used to buy school supplies for the children
of the St. Louis Crisis Nursery. Donation of school supplies
is appreciated.
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Retirees

Retiree Meetings
July 13
& August 10

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person.
Bring a guest but make
reservations:
Bob Huss - 636-947-4299
BHuss6350@sbcglobal.net

Earline Jones 355-6860
Nellie Girouard
314-739-0317
Nancy Jinkerson
314-809-3264

Continued from page 4
1963 (Equal Pay Act passed Congress,
Presidential Commission – Status of
Women, Eleanor Roosevelt, chair)
The Equal Pay Act was landmark legislation
that recognized the severe disparity in pay
between men and women doing equal work. By
banning employers from discriminating based on
sex, Congress sought to help eliminate the pay
gap, which, at the time, saw women earning only
62% of what men earned.
1964 (Title VII – bans discrimination
based on race and sex)
As part of the Civil Rights Act of 1964, Title
VII specifically bans all forms of employment
discrimination based on the sex of an individual.
Though the provision for women was added at
the last minute, it became an important tool
for fighting against continued discrimination
against women.
1966 (Betty Friedan founded the National
Organization of Women NOW)
Frustrated by the lack of effort on the part
of the federal government to uphold antidiscrimination provisions, members of the
Third National Conference of the Commission
on the Status of Women decided an outside
organization was needed to achieve change. By
forming an independent political organization,
NOW was able to put political and legal pressure
on the government to enforce women’s rights as
provided for by previous legislation. To this day,
NOW continues to fight for the rights of women.
July 2015
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Retirees Meeting June 8, 2015

The meeting was called to order
by President Bob Huss. Bob said
a prayer and led everyone in the
Pledge of Allegiance to our flag.

Vice President Earline Jones
gave a report on identity theft and
senior scams that are presently
happening.

Bob asked for a moment of silence
for the deceased: Glennon Joseph
Walsh, Kenneth

Bob Huss gave his President’s
report.

Segelhorst,
Thomas
Scott,
Francis Brock, William Cullen,
and William Wells.
Bob Huss read the minutes of the
May meeting. A motion was made,
seconded and passed to approve
the minutes as read.
Nellie
Girouard
read
the
Treasurer’s report for May. Motion
was made, seconded and passed to
approve the report.
1972 (Title IX bans sex discrimination in schools)
The Title IX amendment was enacted to
increase the scope of previously passed education
bills. The amendment prohibits discrimination
in education based on sex. Importantly, it
also forces schools to proactively ensure that
campuses are free from sexual violence and
intimidation.
1973 (Roe v. Wade)
Jane Roe was an unmarried Texas mother
who claimed the state violated her constitutional
rights by banning abortion. Wade was a Dallas
County District Attorney. In 1973, by a 7-2
vote, the abortion battle lines were drawn. The
Supreme Court declared that all individual
state bans on abortion were unconstitutional
during the first trimester of pregnancy. States
were only allowed to regulate pregnancy in later
trimesters. If abortion was in the best interest
of the woman’s physical and mental health, it
could not be prohibited. This made the abortion
question one of privacy and reasoned decisionmaking between a woman and her doctor. The
Roe v Wade decision placed the rights of women
in determining whether and when to have a
family within the realm of fundamental rights.
1978 (Pregnancy Discrimination Act)
The Pregnancy Discrimination Act of 1978
amended the Title VII Civil Rights Act of 1964.
It made it illegal to discriminate on the basis
of pregnancy, childbirth, or related medical
conditions. While this should have been a huge
boost to women’s rights, it hasn’t been that
simple.

Next month’s meeting on July
13th will be the indoor picnic.
There will be a White Elephant so
please bring an item for that.
The monthly birthday cupcakes
were won by Joe Przybylski.
Drawings were held and monies
were given out as prizes.
A motion was made, seconded
and passed to adjourn the meeting.
Bingo was played afterwards.
1981 (Sandra Day O’Connor, first female
appointed to the Supreme Court)
After graduating from Stanford Law, Sandra
Day O’Connor was denied interviews for attorney
positions at multiple law firms because they
refused to hire a woman. She eventually rose
to become majority leader in the Arizona State
Senate. This was the first time, in any of the
states, a woman held that role. Finally, Sandra
Day O’Connor was confirmed as the first female
to sit on the Supreme Court. Serving for 24 years,
she paved the way for other women to follow.
2012 (Birth control pills approved by the ACA)
The Affordable Care Act (ACA) was signed
into law with language that included coverage for
“preventative care with no co-pay.” A campaign
was launched to remind legislators that birth
control is also preventative care. Likewise, the
Institute of Medicine recommended that insurers
should cover birth control for the same reason.
New government guidelines subsequently
mandated coverage of women’s preventative
services, which included birth control. In 2012,
the Obama Administration announced that most
health insurance plans must cover birth control
for women, without co-pays, under the ACA.
2015 (Young vs. UPS)
In 2006, Peggy Young, a pregnant employee
at UPS, asked to be put on light duty when
her doctor advised her that she shouldn’t lift
anything heavier than 20 pounds. UPS refused
to accommodate her even though they had
accommodated light duty requests in the past.
The case went on for 8 years, until it was heard
by the Supreme Court. In March of 2015, the
decision came out in favor of Peggy Young.
While justice prevailed, it took 9 years to do so.
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CWA City Council

Locals 6300, 6350, 6355, 6390,
14620, UMG-CWA &
Retirees

CWA Community Services
Golf Tournament
4 Man Scramble
$70 Per Person
29th Union Hills Golf Course

Activities Include:
Playgrounds, Fishing, Tennis Courts,
Nature Trails, Softball, Swimming Pool,
Waterpark and 125 ft. Waterslide

18 hole golf course - reservations call Ron Gamache at 636.475.5375

18 holes with cart $35.50; 9 holes with cart $22.50
Saturday, August 8, 2015 11am - 5pm
Teamsters Local 688 Camp
1230 Abbey Lane
Pevely, MO 63070
We’ll provide FREE
Hamburgers, Hot Dogs,
Pork Steaks, Soda & Beer

PLEASE BRING COVERED DISH OR DESSERT
Volunteers are needed. Call 314.991.0200 to volunteer.

1230 Abbey Lane
Pevely, MO 63070

August 29

8:30am Shotgun Start
Longest Drive,
Closest to the Pin, &
Attendance Prizes
Donuts in the morning; hotdogs at the turn,
brats and hamburgers afterwards &
all beverages included: beer, soda, & water

