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CWA Local 6300 Supporting Verizon Workers on Strike

CWA Members Overwhelmingly Approve Verizon Contracts
Reprint from CWA International
Contracts cement historic victory for nearly 40,000 wireline
workers, wireless retail workers, and wireless technicians following
seven-week strike.
Friday, June 17, 2016
Verizon workers along the East Coast overwhelmingly voted to
ratify new contracts that were negotiated following a historic 45-day
strike by nearly 40,000 workers.
Voting separately, CWA members in the New York-New England
region (CWA District 1) and the mid-Atlantic (CWA District 2-13)
and in New Jersey overwhelmingly ratified four-year contracts.
Workers represented by IBEW Locals 827 (mid-Atlantic) and
2213, New York, and T6 in New England also overwhelmingly
ratified the contracts.
Verizon Wireless technicians ratified a separate agreement
by an overwhelming vote. That contract covers about 100 VZW
technicians in New York, and contract gains include a 10.9 percent
wage increase over the four-year term, a $1,250 signing bonus, new
paid parent leave benefits and improvements in stand-by pay.
For Verizon Wireless retail store workers in Brooklyn, NY, and
Everett, Mass., who overwhelmingly approved a separate contract,
the first-ever contract makes major improvements in job security
and other areas. The contract provides a first-ever grievance and
arbitration procedure, protections against arbitrary discipline and
firing, and restrictions on the company’s ability to subcontract
work. In a big gain, $2,000 of performance-based pay now will be

guaranteed as part of workers’ base pay. The contract also gives
workers the right to swap schedules, enabling workers to better
balance their work and family lives.
Workers at Verizon Connected Solutions also ratified a
separate four-year agreement that provides for the same benefit
improvements as the core wireline agreement, and in a big gain for
workers, maintains a key job title that ensures that these workers
will receive wage raises according to the negotiated pay scale.
The ratification votes were conducted by local unions between
May 31 and June 17th. The local votes were conducted through
mass membership meetings, mail-in ballots, or walk-in voting at
various polling places in proximity to major work locations.
“The ratification of these hard-won contracts cements an
incredible victory for the nearly 40,000 courageous workers who
put everything on the line to protect the good jobs for their families
and for all American families,” said Dennis Trainor, Vice President,
CWA District 1. “When working people come together as a union, we
can make a difference in improving wages and providing stability
for families.”
“It was a tough strike, but this contract, which secures good
jobs in our communities and preserve workers’ standard of living
shows what can happen when we stand together. I am so proud
of our members for standing up for themselves, our communities,
the customers and their families,” said Ed Mooney, Vice President,
CWA District 2-13.
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From The President’s Desk
Teamsters: Schnucks Boycott
Begins Friday, June 17
By Ed Finkelstein, admin Labor News from our Region

Failing a miracle last-minute intervention, a boycott of all Schnucks Markets
in Missouri and Southern Illinois will begin tomorrow, Friday June 17.
“If Schnucks is willing to turn their back on the middle class, then we
should turn our backs on them,” said Teamsters Local 688 Chief Executive
Officer Mike Goebel in a statement released today announcing the regionwide boycott to protest the heartless firing of 234 warehouse workers, 204
who are members of Local 688, outsourcing their jobs to lower wage scabs at
a new warehouse Schnucks is opening this fall in North County.
“Schnucks has turned its back on its local workers, many of whom have
given their entire working lives to the company, so we have little alternative
but to call for a BOYCOTT of every Schnucks Market throughout the bistate Missouri/Illinois region,” Goebel said.
As of last Friday, Local 688’s social media campaign had reached 387,924
people, and that’s even before an official boycott!
The Labor Tribune also learned that a last-minute effort was being made
by UFCW Local 655 President David Cook, whose members work throughout
the stores, to bring both sides together to try to find a resolution beneficial
to both sides. But so far, there has been no indication if those efforts were
successful.
“I am personally deeply saddened that a dispute between our allies at the
Teamsters and Schnucks has come to this. I continue to urge both sides to
seek a resolution that is fair for all,” Cook added.
PROFITS ON WORKERS BACKS
Pointing out that Schnucks Markets is listed at #167 on the Forbes
“America’s Largest Companies” list with revenues of $2.7 BILLION in fiscal
year 2015, Goebel told the Labor Tribune that, “This is not a fiscal issue
because the company is hurting, it’s strictly a greed issue. They see a chance
to try to increase their profits on the backs of 234 loyal workers, workers
who along with others in their company, have made them profitable in the
first place.”
The opposite will happen, Goebel pointed out, as the boycott takes hold.
Already thousands of people have already stopped shopping based on
individual calls to boycott, calls documented by the Labor Tribune over the
past several weeks based on social media posts. It is having its impact:
The Labor Tribune learned that Schnucks has cancelled most of its on-line
advertising in the Post-Dispatch obviously in an effort to cut costs.
Many thousands of Teamster protest cards have been turned in by shoppers
who have made it clear they will stop shopping at Schnucks unless there
is a reasonable resolution to save the jobs. This has been independently
confirmed by the Labor Tribune.
SCHNUCKS REFUSES TO HONOR ITS CONTRACT
Goebel added that after weeks of informational handbilling at Schnucks
stores, the company has still refused to comply with its contract with Local 688.
The Teamsters contract says that if work is moved to a new facility, the
warehouse workers have the right to be employed at the new facility. In a
deceptive move, the company has tried to get individual workers to surrender
their contractual right to reemployment. As a result, charges have been filed
against Schnucks with the National Labor Relations Board.
Goebel repeated his willingness to meet with Todd Schnuck “at anytime
for a heart-to- heart discussion over the future of 234 men and women who
have helped to make this company what it is today, the people Schnuck now
wants to throw out on the street.”
2016
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Attorney’s Report

After you are Terminated from your Employment
By Michael C. Goldberg, Attorney

This month I wanted to discuss
some issues that come up after you
are terminated from your employment.
Losing your job either through layoff
or by your own choice can be very
traumatic. You need to understand
options you will have to obtain benefits
and what rights you have when seeking
new employment. I want to start with
termination issues.
Missouri is a hire and fire at will state.
What that means is that your employer
can terminate your employment for any
reason or no reason at all. There are
some exceptions to this general rule.
The first applies to most of the people
that read this article. If you are in a
union and have a contract, you may
have rights to appeal your termination
under your grievance plan. You would
need to discuss this with your Union
officials to determine the rights you
have under the contract. This is the
first step you should take to see if you
can appeal the decision. If you are
not in a Union but operating under
an employment contract, you should
review that agreement to determine if
there are appeal rights.
Missouri also prohibits termination
based on your race, age, sex, national
origin or religion. You may also have
some protections based on whether
you have a recognized disability that

continued from page 1
BACKGROUND
On April 13, nearly 40,000 Verizon
workers from Massachusetts to Virginia
went on strike to fight back against the
growing outsourcing, off-shoring and
contracting out of good jobs by the company.
It was the largest strike in recent history, and
ended after 45 days with a groundbreaking
agreement that will create good jobs,
significantly raise pay for tens of thousands
of working families, and secures the first
contract ever for Verizon’s wireless retail
workers. The terms of the new contracts
were described in the New York Times as
a “real shot in the arm for unions” and by
other media outlets as a “huge victory for all
workers” and proof that “strikes still work.”
Experts on modern working standards said
it showed “that the labor movement can
expand and thrive in today’s economy.”

2016

is the reason for your termination. If
you feel that your termination is based
on one or more of these categories, you
have the right to file charges with the
Missouri commission on human rights
(MCHR) and/or the Equal employment
Opportunity Center (EEOC). You must
file charges within the appropriate
time frame (300 days for EEOC, 180
days MCHR). If you do not file these
charges within the time allowed, you
will waive your claim. The starting
date for the filing of these charges is
typically the date of the event you are
alleging. This normally be the date
of your termination. It is important
you move on the filings ASAP if you
feel they apply. Just remember, you
can claim the firing was based on one
of these categories but you will have
to prove that you were terminated a
result and it is your burden to provide
actual proof. This would typically come
from documents or witnesses. These
are difficult claims to win.
I wanted to also mention that
currently the law prohibits firings
retaliating against someone who filed
a workers’ compensation claim. The
Supreme Court in Missouri recently
ruled that you can bring these type of
claims if you can show that the filing of a
claim was a factor in your termination.
This was harder to prove in the past. I

can assure you that the legislature is
working on bills to change the law to
make it much harder again to bring
these claims. It is something to keep in
mind. The fact you were fired and have
a pending workers’ compensation claim
is not proof enough, you will still need
to show that the fact you filed was a
motivating factor. If you violate safety
rules or were on probation for other
issues before and get hurt, you cannot
save your job by simply being injured.
The injury and filing have to be the
reason you were fired.
All of these issues are going to be
decided based on the documentation
you are able to provide. The paper trail
you are able to demonstrate along with
witnesses to specific events that you
feel show motive for the termination is
what is going to provide you a chance
of bringing and being successful in
any of these situations. It is your
responsibility to get this information.
The more you have, the better your
chances either through the grievance
process or any outside legal options.
Next month I will discuss more issues
once you leave work like unemployment
and job recommendations.
				
Michael C. Goldberg, Esq.
					
1-800-489-2891

Highlights from the ratified wireline
contracts include:

a significant amount of pole maintenance
work to the unionized workforce in New
York State. There will be a 25% increase in
the number of unionized crews doing pole
work in New York State.
•
Existing job security language
is preserved, as is existing language on
transfer and seniority protections for
retirement incentives. All of the company’s
proposals on forced interstate transfers of
technicians were withdrawn.
•
There will be three 1% increases in
the Defined Benefit pensions over the life of
the agreement.
•
The company agreed to terminate
a performance supervisory program (known
as QAR) in effect in the five boroughs of New
York City that workers found extremely
abusive, and both parties will work with an
outside consultant to develop a non-punitive
program. This was a major issue for NYCbased technicians.
•
The parties agreed to changes to
active and retiree healthcare that generate
savings to the company while protecting
excellent plan designs for medical care.

•
A 10.9 percent raise over the next 4
years with compounded interest, including
3% upon ratification, and 2.5% on each
anniversary of the contract.
•
$1250 signing bonus in the midAtlantic and a $1000 signing bonus plus $250
HRA in the North East, and a minimum of
$700 in Corporate Profit Sharing payments
in each of the next four years.
•
All call centers that had been
threatened with closure in the mid-Atlantic
region will remain open. Three of the five
threatened call centers in upstate New
York will also remain open; the six workers
affected in the other two centers will be
offered jobs locally in the company.
• An increased percentage of customer
service work will be handled by unionized
workers. As a result, Verizon will add 1,300
call center jobs, 850 in the mid-Atlantic and
450 in the Northeast.
•
Several major contracting initiatives
will be reversed, sustaining work for union
members in their communities and returning
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Committee Report

CWA Local 6300 Scholarship Winners! 2016 Fall and 2017 Spring Semesters
By Scholarship Committee

I want to thank all the individuals that participated in the Scholarship Essay Contest. I would also like to thank the
Members of the Scholarship Committee for volunteering their time. The winners of the Scholarships in order are:
1) Thomas Kinney
Son of Member Nancy Kinney
2) Jason Mehringer Son of Member Mike Mehringer
3) Timothy Stout
Son of Member Joseph Stout

If for any reason one or all of the above winners cannot utilize the Scholarship, the three alternates in order are listed below:

1) Daniel Juedemann Member
2) Tamara Robinson Daughter of Member Keith Robinson

CWA 6300 1st Place Scholarship Winner - Thomas Kinney
Unions, more specifically
the Communication Workers
of America are vital to the
growth and protection of public
and private sector employees.
They
make
sure
each
individual is guaranteed a
voice in contract negotiations,
disputes with management,
and help with structuring
retirement. With the greed
of corporate America and the
decline of the need for quality,
having organizations such as
the CWA is indispensible.
Both of my parents have
at one time been under the
umbrella of the CWA and it
has helped to shape my view
of organized labor as a true
force to be reckoned with for
our country.
The Wagner Act of 1935
formed
organized
labor
indirectly. This
was a labor initiative
introduced to the Senate by
New York senator Robert
F. Wagner as a foundational
statute, which guaranteed
basic rights of employees to
organize into trade unions,
engage in collective bargaining
Page 4

for better conditions and
terms in the work place,
to take collective action,
including strike if necessary.
The Act also proposed to
form the National Labor
Relations Board, which would
conduct elections that would
require employers to engage
in collective bargaining with
the labor unions. This act was
established for workers other
than railway, agriculture,
domestic, government, and
independent contractors since
they may have been covered by
the Railway Labor Act. On July
5, 1935 president Franklin D.
Roosevelt signed the Act into
law. In 1947, Joseph Beirne
reorganized the National
Federation
of
Telephone
Workers into what is now the
CWA. By doing so, Beirne
created a truly national union
affiliated with the Congress
of Industrial Organizations.
The CWA has continued to
expand into areas beyond
traditional telephone service,
representing hundreds of
thousands of employees.
My mother is a member of

CWA local 6300. I have seen
the unions work through her
eyes. In 2012 the contract
for AT&T was up and I got
witness first hand what the
threat of a strike by organized
workers could do to position
themselves at the bargaining
table. I also saw the effects
of the employee’s stress at
the fear of not having a job to
come back to. It taught mea
valuable lesson of what values
and principles are. Being able
to stand by what you believe in
and fighting for those beliefs
is the cornerstone of being an
American.
I am getting ready to finish
my senior year at Bishop
DuBourg high school, and will
be attending Westminster
College in the fall of 2016. I
plan to study Pre•Law and
Business
Administration.
These career paths have
been molded by my family
involvement with unions. I
look forward to being involved
in helping the workers of my
generation stay focused and
organized.
2016
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CWA 6300 2nd Place Scholarship Winner - Jason Mehringer
Unions First originated in Europe in
the age of the Industrial Revolution.
The first union to start in the United
States was the National Labor Union
stated in 1866 during the Industrial
Revolution in America. This union was
formed due to the awful conditions,
low pay, and job insecurity that
was prevalent during the Industrial
Revolution. The new workers flooding
in from the countryside into the new
cities for work had no other option for
employment. This meant the owners of
these factories could control the labor
and conditions for the workers and had
no reason to pay them fair wages or care
about workers safety. This was because
if a worker refused to work in the awful
conditions, or for their ridiculously low
pay they could just be fired and replaced
by the next person in need of a job. The
workers started to figure out that their
labor was what drove the infamous
companies run by the ‘’New Rich” like
Andrew Carnegie, John D. Rockefeller,
and Conerlius Vanderbuilt. These men
ran the companies were people were

killed, maimed, fired unfairly, and paid
non livable wages. Once the workers
were sick and tired of being treated
unfairly they began to form unions to
protect themselves and gain bargaining
power. Although labor unions had some
influence when they were first started
they gained a decisive blow against
big business owners in 1885. The
Labor Union called Knights Of Labor
executed a successful strike against
Jay Gould the owner of a railroad
company. The strike crippled Jay’s
operation so immensely that he had to
bow to the workers. To me the unions
have always been around for the rights
of the workers and fighting against
tyranny in the workplace. That is why
the unions are so important today. With
big business owners doing nothing but
trying to make a profit the workers of
these companies need representation,
and someone who is there to help them
against big companies. Without unions
the economy would collapse right along
with every skilled laborer and civil
service job. From Electrical workers to

teachers in the classroom unions have
helped normal people get jobs, keep
jobs, and feel safe and protected while
on those jobs. Unions fight for safety
in the workplace, equal treatment in
the workplace, better wages, and job
security. If there were no unions around
today many people would be unfairly
fired, and forced to work in conditions
that could possibly get them killed.
As being a family member and friend
of multiple union workers and retired
union workers I take comfort in the fact
that my friends and family are taken
care of, and protected whenever they go
to work in the morning. It makes me
extremely proud to be a supporter of my
father, grandfather, brother and many
family friends while they work in the
unions. I believe heavily that without
unions the backbone of the economy
and united states would break under
the pressure of profit margins, and
bigotry of “larger than life’’ companies.

CWA 6300 3rd Place Scholarship Winner - Timothy Stout
In 1989, CWA member Gerry
Horgan was killed on a picket line.
Horgan was protesting for health
care benefits when he was hit by the
manager’s daughter. To this day,
members of CWA across the country
wear red every Thursday, the day of
the week Gerry was hit. This red is a
sign of solidarity across the country,
every member of the CWA, for one
day, truly stands together. This is the
importance of unions, thousands of
people across the nation uniting over
the plights of a few.
Horgan is just one example of the
solidarity of workers throughout
history. One of the first examples is
that of the Pullman strikes, which
took place in 1894. Pullman greatly
mistreated his workers, forcing
them to live in homes too small for
their families, and charging them
rents greater than their paychecks.
A few workers tried to stand up for
themselves, but Pullman threatened
to take away their jobs if anyone stood
with them. Unionizing in Pullman’s
town was illegal. After some
convincing, however, the workers of
2016

Pullman, IL began to listen.
On May 11, 1894, Pullman1s
workers got up from their desks
and workshops, and refused to work
until conditions were bettered. To
Pullman, the solution was simple:
hire replacements. Pullman never
expected the repercussions this small
protest would cause. News of the
Pullman protests spread quickly,
and soon railroad workers across
the country refused to service trains
that held Pullman cars. From the
Pullman strikes to Gerry Horgan,
union members throughout history
have stood together in each other’s
times of need.
Many people today try to say that
unions are no longer necessary,
that we have all the rights we need.
Unions, however, will always be
important. Today, the right-to-work
bills are going in and out of legislation
all across America. If these bills
pass, workers across the country will
receive lower pay and reduced health
benefits. Also, in states that have
passed right to work bills poverty
rates and the amount of people living

on government assistance have
increased. If just a person or two tried
to point out the problems with these
bills, they’d simply be overlooked. By
uniting as one however, workers can
have a real presence, and hopefully
take down these laws which threaten
workers everywhere. Businesses and
corporations will continue to try to
take advantage of the working class,
and it is only by standing as one that
change can happen. This simple fact
has always been, and will always
be true. Pullman’s workers were
afraid of losing their jobs, but once
they stood up, workers across the
nation stood behind them. Across
history, people who stand together
make a difference. What happened
to Gerry was a tragic accident, but
the response shows exactly why the
power of unions is important. After
Gerry Horgan was killed, workers
across the nation united and to this
day unite every Thursday by wearing
red in solidarity. People will always
need unions, because one person can
be taken advantage of, but when we
unite, we are powerful.
Page 5
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Next Meetings:
July 20
August 17
Motions June 15, 2016
Motion: Mike Lavoie, second Ron
Munford to purchase ¼ ad in the Jobs
with Justice ad book for $225. Motion
carried.
Motion: Earline Jones, second Eric
Watson to purchase a hole sponsor for
the Brian Fletcher Golf Tournament
for United Way on July 30, 2016 for
$150. Motion carried.
Motion: Doug Hull, second Jeff Spraul
to purchase a hole sponsor for the
AT&T Technical Field Service and
CWA Tournament on July 23, 2016 for
$125. Motion carried.
Motion: Ron Munford, second Joe
Klenc to send Members from the Civil
Rights and Equity Committee to the
2016 CWA Human Rights Biennial
Conference in Atlanta, Georgia from
August 21-24, 2016 for approximately
$2,915.40. Motion carried.
Motion: Keith Robinson, second Earline Jones for Keith Robinson to receive per diem for the Human Rights
Conference. Motion carried.
Motion: Earline Jones, second Taronno Jones to send Keith Robinson to
the 2016 National Education Conference APRI in Detroit, Michigan from
August 24-28, 2016 for approximately
$1,043. Motion carried.

Members’ Losses
William Briggs
Aneith Brinkley
Yevette Higgs-Bonds
Quantrenae Johnson
Dwaine Jones
Nathaniel McGhee
Linda Matarazzi
Linda Matarazzi
Lametria Ramsey
Nancy Rickert
Robert Rose
Kathi Jo Siddens
Cynthia Stephens
Page 6

Son
Grandmother
Mother
Father
Brother
Brother
Husband
Mother
Mother-in-law
Sister
Father
Mother
Mother

Good & Welfare
Motions May 18, 2016

Motion: Ron Munford, second Doug
Hull to send anyone on the Executive Board that would like to attend
the District 6 Conference in Kansas
City, Missouri from July 31, 2016
through August 3, 2016 since this is
not a convention year and the location
is in our home state. Estimate cost is
$14,722.38. Motion carried.
Motion: Motion Earline Jones, second
Jeff Spraul to send President Mike
Mehringer to the 2016 Presidents
Meeting and Legislative Political Conference June 13-15, 2016 in Washington DC, estimated cost is $1,700.45.
Motion carried.
Motion: Joe Stout, second Mike Lavoie
to purchase a full page ad for the Saint
Louis Emerging Labor Leaders Career
Fair on July 30, 2016 for $200. Motion
carried.
Motion: Motion to purchase a hole
sponsor for Guide Dogs of America for
the their four person scramble on Saturday, June 4, 2016. Motion carried.

In Sympathy
Michael Hill
Sue Casey
John Harrington
Charles Sum

New Members June 15, 2016
YP Holding LLC
Abigail Bahmler
Erin Bell
Brandon Feegle
Adison Fellers
Jospeh Galloway
Daniel Gravitt
Elise Gray
Danielle Hernandez
Adam Hopkins

Darian Johnson
Kimberly Kachiroubas
Ryan Phelan
James Pyatt
Brandon McNamee
Ashley Midgett
Jason Norton
Lauren Tribout

AT&T Mobility
Katherine Hahn
CenturyLink
Patricia Hahn

New Members May 18, 2016
AT&T Telephone
Byan Muhammad
Alexis Reedus

AT&T Mobility
Member
Retiree
Retiree
Retiree

Keith Durham
Darien Gatewood
Briana Gregory

Gabriel Ivy
Eric Latham, II
Caren Monigan

Community Services Committee
By Tori Pratt, Vice President/Liaison
As the Liaison to the Community Services Committee I wanted to take time to thank
everyone that always supports what we are doing, whether it’s to donate time or funds.
The money we raise goes to help our Members and other charitable organizations. The
upcoming fundraisers are the Cardinals baseball game June 5th and our annual golf
tournament has been set for October 15th. I am very passionate about volunteer work,
we are always open to ideas in regards to ways to help our community and Members as
well if you would like to be on the Committee let me know. I googled the importance of
community service and wanted to share what was at top of the page.

Community Service: Top 10 Reasons to Volunteer
#10: It’s good for you.
#9: It saves resources.
#8: Volunteers gain professional experience.
#7: It brings people together.
#6: It promotes personal growth and self-esteem.

#5: Volunteering strengthens your community.
#4: You learn a lot.
#3: You get a chance to give back.
#2: Volunteering encourages civic responsibility.
#1: You make a difference.

You can see the full article at:
https://students.ucsd.edu/student-life/involvement/community/reasons.html.
2016

Retiree Meetings

Retirees

July 11
& August 8

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person.
Bring a guest but make
reservations:
Bob Huss - 636-947-4299
BHuss6350@sbcglobal.net

Earline Jones 355-6860
Nellie Girouard
314-739-0317
Nancy Jinkerson
314-809-3264

The meeting was called to order at
11:30 am by President Bob Huss. He
said a prayer and led everyone in the
Pledge of Allegiance to our flag.
A moment of silence was done for the
deceased: Frank Schroeter, Jennings D.
Wooldridge, Thomas Pall, Kenneth R.

6300 News

Retirees Meeting May 9, 2016

Bender and Tony Hill’s mother.
In Secretary Nancy Jinkerson’s absence
Bob Huss read the menu for lunch and
the minutes of the April meeting. With
no corrections or additions a motion was
made, seconded and passed to approve
the minutes as read.
Nellie Girouard gave the Treasurer’s
report. A motion was made, seconded
and passed to approve the report as
presented.
Vice President Earline Jones spoke
about the Emergency Planning Workshop
she attended with Nellie in March. The
Workshop was focused on agencies that
assist vulnerable populations such as
the homeless, the elderly, low income
children, special needs and those with
mental health and chronic health
conditions. Presentations were made
on how to prepare your organization
for emergencies, but also individual
preparedness. A safe area should be
designated and an emergency kit should
be put together. She named the items
that should be included in the kit.
Earline also talked about the Older
Americans Reauthorization Act which
was signed into law by the President on
April 19, 2016. It is a broader expansion
of the original Older Americans Act and
provides increased funding for programs
benefiting seniors.
Bob Huss gave the President’s report.

He talked about paycheck deception. The
Governor vetoed a bill that would allow
paycheck deception and affect workers
in a negative way. The House voted to
override the veto with six Democrats
absent for the vote. It is now in the
Senate. Bob urged everyone to know who
their state Senators and Representatives
are and keep them in check.
He also discussed the Seniors Count
movement and urged everyone to contact
their respective city and county councils
to make sure it is on their agenda. He
discussed their land fill which is affecting
such a wide area of St. Louis and St.
Charles County.
There was no Old Business.
New Business - Red George talked
about the opening of the Telephone
Museum at Jefferson Barracks. He
shared a copy of an article about the
Museum which is open from Wednesday
through Sunday from 9am to 2 pm.
Support for the strike by Verizon
workers was urged.
The monthly cake drawing was won by
Phil Giljum.
Tickets were drawn and monies were
given out as prizes.
Bob told a joke. A motion was made,
seconded and passed to adjourn the
meeting.
Bingo was not played afterwards
because there were not enough players.

Retirees Meeting June 13, 2016

The meeting was called to order at 11:30
am by President Bob Huss. He said a prayer
and led everyone in the Pledge of Allegiance
to our flag.
A moment of silence was done for the
deceased: Diana Dold’s husband passed
away on June 3rd. She is a member.. Also
George Fanning, Fred Casstevens and John
Payton III. He also asked everyone to keep
members who are ill in their thoughts and
prayers. Nancy Jinkerson mentioned that
she had spoken to Red George whose wife
Delores is in the hospital with a broken bone
in her upper back, she should be home in a
few days. Also, Bert Laschober is in the
hospital.
Secretary Nancy Jinkerson announced
the menu for the day and read the minutes
of the May meeting. With no corrections or
additions a motion was made, seconded and
passed to approve the minutes as read.
Nellie Girouard gave the Treasurer’s
report. A motion was made, seconded and
passed to approve the report as presented.
Bob introduced a representative of
2016

Chris Koster’s campaign for Governor.
He discussed the status of the campaign
and some of the issues Koster supports,
including seniors and working people. He
asked for help from the members. The
regional office of the campaign is located in
the CWA building.
Vice President Earline Jones spoke
about expansion of Social Security. She
shared the ideas of the Alliance for Retired
Americans which she is a member of. They
are asking that Social Security expansion
be a part of the Democratic Party platform.
She distributed copies of the Social Security
Expansion Bills. It was originally introduced
by Senator Bernie Sanders and has been
revised by Senator Elizabeth Warren.
Bob Huss gave the President’s report. He
expanded on the Social Security issue. He
discussed Verizon’s new contract. They got
a pay increase and a renewal of health care
benefits and a reduction of outsourcing. He
also talked about the gubernatorial race and
the despicable ads.
Ken Cox talked about his experience

on the “Honor Flight” to Washington, DC.
There were 7 World War II veterans and 13
Korean War veterans.
Imogene Sutton talked about the
Telephone Museum and recommended that
everyone visit it..
Jim Bottdorf announced that he and his
wife are moving to Nebraska to be with
their children and grandchildren. He said
he would miss everyone. Bob thanked him
for his participation in the meetings and
asked that he keep in touch.
The monthly cake drawing was won by
Joe Przybylski.
Under New Business the July meeting
will be the indoor picnic. Everyone is asked
to bring an item for a White Elephant.
There was a discussion about the phasing
out of AT and T U-Verse and replacing it
with Direct TV.
Tickets were drawn and monies were
given out as prizes.
Bob told a joke. A motion was made,
seconded and passed to adjourn the meeting.
Bingo was played after the meeting.
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CWA Community Services
Golf Tournament
Portion of proceeds will be donated to Five for the Fight.

4 Man Scramble
$75 Per Person

29th Union Hills Golf Course
Activities Include:
Playgrounds, Fishing,
Tennis Courts, Nature Trails, Softball,
Inflatable 40 foot slide-n-glide water slide
18 hole golf course - reservations call Ron Gamache at 636.475.5375
18 holes with cart $35.50; 9 holes with cart $22.50

Saturday, July 23, 2016

11am - 5:00pm
Teamsters Local 688 Camp
1230 Abbey Lane
Pevely, MO 63070

We’ll provide FREE
Hamburgers, Hot Dogs,
Pork Steaks, Soda & Beer

PLEASE BRING COVERED DISH OR DESSERT.
Volunteers are needed. Call 314.991.0200 to volunteer.

1230 Abbey Lane
Pevely, MO 63070

No tank tops

October 15, 2016
7:30am registration
8:30am Shotgun Start

Donuts in the morning; hotdogs at the turn,
Barbecue afterwards & all beverages included:
beer, soda, & water
Entry fees include green fees, cart, refreshments, and dinner
to follow. Entry fees due by October 1, 2016. Make
checks payable to CWA Local 6300 Community Services
Committee, 2258 Grissom Dr, St. Louis, MO 63146.
Any questions call Tori Pratt 314.991.0200 ext. 245

