Local 6300

Volume 08/No. 06

United We Bargain, Divided We Fail

June 2015

CWA Local 6300 vs. Right to Work in Jefferson City
By Floyd Bell, Jr., Vice President

On May 11, 2015 in the 11th hour, WE:
CWA Local 6300 were called into action!
Our assistance was needed the next
day in Jefferson City because the Bill
for “Right to Work” was on the floor and
was aggressively being pushed through
the Legislature. I want to thank all 19
Members, led by CWA District 6 Staff Rep
Kara Hutchason, that were able to drop
everything on a moment’s notice to go be the
face of the fight for what is right! We were
there amongst our Brothers and Sisters
of every Union represented by our elected
officials in the House and Senate. It was a
beautiful sight to see all of the Members
that took the initiative to show up to let
them see firsthand the faces behind the
number that they were discussing on that
floor. The gallery was full of Members of
Locals all brandishing the colors of their
locals, proudly wearing shirts with their
Union crests and slogans encouraging all
to just give us fair treatment. We were not
asking for anything other than for what we
were promised when they all campaigned

and promised before they took office …
that is to PROTECT US and REPRESENT
US by being the voice of the masses!
Unfortunately, after two days of verbal
jousting and a lot of “little known” political
procedures … the fight to upend the Union
busting agenda (HB-116) the Bill passed
both Missouri State House and Senate. We
now are in the hands of the political process
of “checks and balances” to right the ship.
The fight is not over! Please continue the
efforts to reach out to your Representatives
and local politicians to keep the pressure
on them to do what is right for US – The
Workers! This is a fully fledged attack on
Unions that make up 8% of the workforce
but took up 100% of their time! We have
to remember, getting out VOTING is how
we make our presence felt! Take the time
to get out having a voice in the decision
making that affects OUR everyday lives!
Don’t leave it to chance or in the hands
of someone that do not have YOUR best
interest at heart! Unions Unite! LET’s
continue the Fight!
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Mobility Report
AT&T /Cricket Mobility Corner
By Jeff Spraul, Chief Steward

We want to take a moment and
welcome all of our new Members
from the Corporate Cricket stores in
St. Louis. If you are purchasing any
products and services from Cricket,
then please go to a CWA Union
Member at the locations of 4039
Lindell Boulevard, 1006 W. Florissant,
3606 Gravois or 1819 Maplewood
Commons.
It has been a busy and eventful
couple of months for all of our
Members at AT&T Mobility. The
Company announced a drastic change
in the Attendance policy and then
pulled it back (hopefully they will not
have implemented it by the time this
is printed) for more evaluation. What
we do know is that the Company is
extremely concerned about attendance
and making sure they have adequate
coverage for the retail stores. CWA
also believes that attendance is very
important. Everyone that can go to
work should go to work and honor
their schedule. Attendance is an issue
that front and center at the Bargaining
table each time our Contract is
negotiated.
That being said……… life happens.
There is no way to forecast the future.
Things do come up that we never
thought would happen and catch us
off-balance. CWA Local 6300 has a
special group of Stewards that we call
the Crash Team. They are specially
trained people that have information
that they can provide regarding FMLA,
Disability, Medical Accommodations,
or even Leaves of Absences. They
can help with pointing you the right
direction during times of crisis. The
Crash Team can steer you to the
correct resources to talk to someone
to help out. Not all situations can be
solved, but these folks volunteer their
time to assist their fellow Members
with information and compassion for
tough situations. Call the Local at
314.991.0200 to request assistance
from the Crash Team if you need help
with questions.
A strong attendance record is also
crucial to making as much money as
possible. We all work to earn a good
wage and to support ourselves and
our families. CWA believes that every
worker should be fairly compensated
for all times worked. AT&T has
been less worried about this concern
for our workers. All CWA Mobility
members should be very aware of
some of the compensation guidelines
that the Company has in place. Some
of the Store Managers and Assistant
Managers have been less than careful

with these AT&T guidelines
1.
All of our ATT Mobility
bargained-for members earn a 15
minute paid break for every 4 hours
worked. Please make sure to alert
management everyday to make sure
you are on the schedule for your
paid breaks. AT&T guidelines are to
provide a 30 minute unpaid break for
those folks working more than 5 hours
in a day. Let your manager know you
intend on taking your breaks at the
beginning of each day. Management
reserves the right to schedule them
depending on workflow but you will
get them. There is no circumstance
where “needs of the business” will
prevent you from getting your breaks
and lunches. If you are told this, then
please report it to your Union Steward
right away.
2.
All time spent working must
be reported as time worked. If you are
required to perform any kind of work
before or after your scheduled work
shift then that time must be reported.
This includes reading or responding to
emails at home, talking to a customer
on any device, any calls from a
member of the management team
made to you outside of your regularly
scheduled shift are all considered
compensable time. Please alert your
manager regarding any overtime. The
time after your regularly scheduled
work shift is your own time to do with
as you choose unless you are on callout.
3.
The meetings that are
scheduled outside your regularly
scheduled work tour are all paid
meetings. If you are scheduled to
close on a day when a store meeting is
scheduled before the store opens, then
you have the ability to elect to stay and
work from the start of the meeting until
the end of your regularly scheduled
shift. You will not be allowed to go
home early at the end of the day, but
you will have the opportunity to stay
and earn some extra overtime instead
of being forced to go home and return
later. This has been confirmed by ATT
Mobility management.
Attendance is a crucial part of our
jobs as well as being compensated for
all work performed. We all need to do
everything we can to be at work. If not,
then we need to use all of the available
resources to protect our attendance
record. While we are at work or doing
any kind of work on behalf of the
Company, then we need to be sure we
are being compensated for that work.
June 2015
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Attorney’s Report

Can Filing a Workers Compensation Claim Result in Termination?
By Michael C. Goldberg, Attorney
This month I thought I would
discuss an issue I hear about often
when someone is looking into filing a
workers’ compensation claim. Many
times I am asked if the filing of a
claim will result in the termination
of your employment. While it is
impossible to really predict the
actions of an employer, I would say
that the vast majority of the time
the answer is usually no. There are
a number of reasons for this result.
The first is that it is against the law
to fire someone for filing a workers’
compensation claim. This has recently
been made easier to prove as the law
was changed. The new law requires
the employee to simply prove that
work related injury was a factor in
the decision to fire an employee. This
is relatively easy to prove if you have
no prior issues and all of a sudden
get terminated after sustaining an
injury. The employer can always try
and prove that it was not related to
the injury but has to define another
activity that warranted the firing.
The employee can still overcome the
claim of the employer if he/she can
demonstrate that the reason claimed
by the employer is false.
The second big reason I do not see
many people fired after sustaining
an injury is that most individuals I
deal with are working under a Union

contract. The contract allows you to
have certain rights which typically
include a just cause provision. This
separates the Union employee from
the typical non-union worker. If you
do not have this provision with a
Union contract, you are a hire and fire
at will employee. This means that
the employer can hire or fire someone
with no reason at all. While they still
cannot fire you for getting injured at
work or filing a claim, it is a lot easier
to fire an individual if you have no
just clause provision and no right to
file a grievance. That is a significant
benefit to having a Union contract. It
will protect you from being fired for
no reason at all.
If you suspect that the employer is
setting you up for termination after
you sustain an injury, it is important
to try and document everything you
feel they are doing to try and build
a case against you. Many times the
employer will start harassing workers
after they completed treatment and
are back at work in order to start
building a case for termination. This
again can be a difficult thing for the
employer to do if you were a great
employee before the accident.
The employer may try and claim
that they need to terminate an injured
worker if that person cannot return to
work at 100%. While the employer can

in fact try and terminate an employee
that can no longer do his/her job, they
will need to show that the employee
is not under any restrictions and
cannot do the essential functions
of their job. Turning that around,
the injured employee who is under
medical restrictions but can do the
essential functions of their job with
some modifications, may be able to
prove that they are entitled to keep
their job as they are protected under
the American’s with Disability Act.
The employer does not have to create
a new job for the employee but must
try and accommodate reasonable
limitations.
It is difficult to terminate an
employee for simply getting hurt at
work. The law is pretty good about
protecting that person. However, if
the employee has a history of conflicts
or prior disciplinary issues, the
employer can still claim that as the
basis. It will be up to the employee to
show that is not the real basis.
If you have any questions or
comments regarding this subject, feel
free to contact me.
					
Michael Goldberg, Esq.
					
mcgoldberg@sbcglobal.net
					
1-800-489-2891

Years of Continuous Service to be Recognized
By John J. Ebeling, Vice President Print & Media Sector
Mark your calendars: at the July
15, 2015 Awards Meeting, the
Members of the Print and Media
Sector who have achieved 60 and 50
years on Continuous Membership
will be given special recognition for
this accomplishment.
A 60-Year Pin and Certificate
will be awarded to the following
member: Eugene Neskas, a retired
member of the Post Dispatch
Chapel. Recognition for 50 Years
of Continuous Membership will
June 2015

be
awarded to Ronald Lamb,
John Kasino and Norris Grant,
all retired members of the Post
Dispatch Chapel.
We would like to ask each of the
Pin Recipients to let us know if you
are unable to attend the Awards
Night. In the event that you are
unable to attend, your Pin and
Certificate will be mailed to you.
President Mehringer will be
presenting the CWA COPE
Awards to all the Members who

have reached the various levels
of voluntary giving to this very
important COPE Program. Each
of these Sisters and Brothers who
will be recognized deserve our
thanks and congratulations.
Vice President Ebeling will assist
President Mehringer in presenting
the Continuous Membership Pins
and Certificates.
The Special Awards Night will be
at the Union Hall on Wednesday
evening July 15, 2015 at 6:00 pm.
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CWA Local 6300 Scholarship Winners! 2015 Fall and 2016 Spring Semesters
By Scholarship Committee

I want to thank all the individuals that participated in the Scholarship Essay Contest. I would also like to thank the
Members of the Scholarship Committee for volunteering their time. The winners of the Scholarships in order are:
1) Madeline Siebum Daughter of Steward Richard Siebum
2) Dylan Cullers
Grandson of Retired Member Donald Hodapp
3) Amber Garland Daughter of Member Mark Garland

If for any reason one or all of the above winners cannot utilize the Scholarship, the three alternates in order are listed below:

1) Tamara Robinson
2) Niki Harris
3) Andrea Cannito

Daughter of Member Keith Robinson
Daughter of Member Patrick McCafferty
Daughter of Member Nancy Cannito

CWA 6300 1st Place Scholarship Winner - Madeline Siebum
“In our glorious fight for civil rights,
we must guard against being fooled by
false slogans, such as ‘right to work.’ ... Its
purpose is to destroy labor unions and the
freedom of collective bargaining by which
unions have improved wages and working
conditions for everyone ... “ This quote was
said by none other than the wise Martin
Luther King Jr. In 1961, a time when his
mind seemed to be solely focused on the Civil
Rights Movement, King was also able to
acknowledge that right to work legislation
was wrong and unjust. Unfortunately, in
2015, the United States is still passing
right-to-work laws that break down unions
and are unfair to workers.
A Right to Work law guarantees that
no worker can be forced to join or not join
a union, nor pay union dues. However,
whenever the union signs a contract that
benefits workers, even the ones who do not
belong or pay dues to the union still receive
the benefits. Under federal law, unions are
required to represent all workers covered
by a contract, even if some of them do
not pay for their representation. These
controversial right to work laws came about
in 1947 when the Taft-Hartley Act was
passed. This law stated that closed shops
were no longer legal, and that employees
could not be forced to join a union. From
then on, individual states had the freedom
to pass right to work laws, which would
make paying union dues optional.
Opponents of the right to work laws,
Richard D. Kahlenberg and Moshie Z.
Marvit, argue that “the legislation simply
gives the employees the right to be free
riders- to benefit from collective bargaining
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without paying for it”. I definitely agree
with this statement. It is not fair that only
some people pay dues and others do not,
but everyone still benefits from the union.
It should either be in the union and paying,
or not be in the union and not paying. There
should be no in between.
Membership dues are necessary for
a union to run smoothly and represent
its members... Presidents, stewards,
secretaries, and other critical leaders
in unions are paid by the union, not the
company they work for. This salary money
comes from the dues paid by members.
If some workers choose not to pay dues,
there might have to be pay-cuts or even
the complete elimination of important jobs
in a union. Union dues also go towards the
strike fund. If the union members were
ever to go on strike, after two weeks they
would get paid out of the strike fund. If
some union members choose not to pay
their dues, the strike fund would not have
enough to support the workers. There are
numerous statistics proving that Right
to Work Legislation is not beneficial to
workers. On average, workers in Right to
Work states earn $5,538 less than those
in other states. The workers in these
states may not have a strong union or any
union at all to negotiate their contracts,
because a powerful union requires a steady
income of dues. If the workers were paying
membership dues, it is a possibility that
they would make more money because they
would be represented fairly. In addition, the
rate of workplace deaths is 52.9% higher
in Right to Work states than other states.
This is because companies in Right to Work

states might have low safety precautions. If
these workers were represented by a union,
that union would argue for more safety
measures which would prevent deaths and
injuries in the workplace.
Another reason why I believe Right
to Work is wrong is because it is unfair
for people to be represented and receive
benefits from a union when they are not
paying any dues. Those who are paying
dues take a small portion of their hardearned money and pay it to their union
in exchange for fair representation. It is
unjust for only some people to pay while
others choose to opt out.
So far, 25 states have enacted Right
to Work laws. Six out of the eight states
that border Missouri are Right to Work
states. Unfortunately, Missouri House of
Representatives is adamant on adopting a
Right to Work policy just as our neighboring
states have. The bill to enact this policy
died last year, and a vote held in February
of this year was also a failure. Even if the
bill is passed, Governor Jay Nixon has
stated that he had never seen a Right to
Work bill that he would sign, so a veto is
highly likely. However, Nixon will not be
governor forever, and his predecessor may
have a different opinion when it comes to
passing a Right to Work policy. The leaders
of Missouri need to remember Martin
Luther King’s wise words regarding the
union-destroying nature of Right to Work
laws. Right to Work Legislation weakens
unions and is unfair to those who yearn for
decent representation, and should not only
be illegal in Missouri but in every state.
June 2015
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CWA 6300 2nd Place Scholarship Winner - Dylan Cullers
The Right to Work Legislation has
passed in 24 different states as of
today. These laws make agreements
between labor unions and employers
difficult. These laws make it to where
employees do not have to follow the
union rules even if the union is present
in the company. Every employee has
the right to join and the right to turn
down the option of joining the union. In
my opinion I think that these laws do
not benefit as much as what is said.
States that have passed this
legislation have had a decrease in the
average wages and income for workers.
With all other factors removed from the
equation, this decrease is about 12.2
percent or $5,971 less than workers
from states without this legislation.
When looking at the numbers, they
do not lie and the legislation is not
benefiting the workers. A Labor union
is defined as an organized association
of workers, formed to protect and
further their rights/ interests. Unions
are here to help workers in the best
way possible, not neglecting them from

opportunities. Money is not the only
thing that is being reduced or restricted
from these laws.
Health care is another major problem
that has sprung up with this legislation.
Workers under the age of 65 in states
with the right to work legislation are
more likely to be uninsured with 16.3
percent compared to the 12.4 percent of
free-bargaining states. These workers
arc also more unlikely to have job-based
healthcare compared to workers of
other states. When a worker is involved
with a union, the worker pays dues to
the union to obtain healthcare. With
health a big factor in everyday life, it is
essential to have the best opportunities
to obtain healthcare benefits.
Having no prior experience with the
Right to Work Legislation and only
having statistics to look at, I wanted to
get a personal opinion on the matter.
Since my English teacher’s husband
is a member of one of the local unions,
I asked her questions on what she
thought. She said she does not support
the Right to Work Bill coming up in

Missouri for a couple of reasons. The
first reason she is against it is because
of money. Since her husband works
in construction he roughly makes 35
dollars an hour but if the bill were to pass
in Missouri then he would be making
only I 0. This has a huge impact on
their home life. The next reason would
be healthcare and retirement benefits.
These would be greatly reduced and in
turn cause frustration/worry.
Taking into account all of the factors
that I have uncovered from statistics of
the majority of workers to a personal
account, I would say that the Right to
Work Legislation is not in favor of the
workers. With these factors coming
into affect then I do believe that the
quality and efficiency of work will
decline. Since the Union educates their
workers for jobs. I also believe that
this legislation will cause the educated
and skilled worker pool to become very
shallow. I have concluded that the
Right to Work Legislation will not have
a positive affect on workers and cause
more harm than good.

CWA 6300 3rd Place Scholarship Winner - Amber Garland
The Right to Work Legislation
sounds great from the sound of it, yet it
is the complete opposite once you look
into it. The law states that any new
or existing union member does not, I
repeat does not have to pay monthly
union dues, but still that same member
has the right to all the benefits and pay
that the union has fought for, including
union representation. The Right to
Work Law is deceiving people from its
actual meaning. According to the 2014
Gallop Poll 53% of Americans approve
of Unions while 71% of Americans
approve of the Right to Work. This
poll shows how the Right to Work is
deceptive, because no person working
for the union would vote for the Right
to Work in their right state of mind.
You hear the saying “Right to Work is a
Ripoff’ and it is absolutely correct.
Let’s first look back in time to see
why Labor Unions were first created.
Unions were created to help out the
people performing the labor. It was to
help with the problems such as low pay,
nonexistent benefits, unsafe working
conditions, and the scheduling of too
many hours a week without extra pay
June 2015

for overtime. Labor Unions took a
stand and Increased the quality of life
for everyone. If we were to have never
created Unions where would we be at
today as the middle class?
In the 2014 report from the Bureau of
Labor and Statistics the average wage
for a Union member was $207 more
per week than the average non-union
worker, which is a substantial difference
in today’s economy. Unfortunately
Union membership has been on the
decline since the Taft Hartley Act of
1947. This act was the gateway to the
current Right to Work Law. Wages
and benefits are also declining for the
labor force whether they are a Union
members or not. Interestingly enough
the gap between the middle and upper
class also continues to increase. How
is it that corporate America continues
to have record profits while improving
productivity yet they cannot afford to
pay their workers a satisfactory rate of
pay?
For the voters and workers of this
great country that are still undecided
whether the Right to Work Law is
beneficial to our nation. Think of the

advantages that labor unions have
provided for us such as retirement
plans, increased wages, and healthcare
to name a few. For non-union workers
I do believe in the spillover effect, and
how it contributes to helping the nonunion wages along with their benefits
to stay competitive with comparable
union labor jobs. Competition is good
for our economy. Without unions I
can promise you we will all make less.
Do we think that our employers can’t
wait to give us a raise or improve our
benefits? It is our responsibility and
obligation to the future of our great
nation to do what is right.
If you look at Union jobs now, the
majority are middle class. As the
middle class we would be taking steps
backward not forward if we were to
legalize the Right to Work in all 50
states. Currently 25 states In our
nation have these laws. This means
that half of our country is moving back
In time while the other half is trying
to move forward, putting our country
at a standstill. We as a nation, union
or non-union, need to work together to
diminish the Right to Work Legislation.
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Next Meetings:
June 17
July - No Meeting
Retiring
Annie Thompson
Lisa Schmitt
Rhonda Webb
Gloria Chandler
Barbara Turpin
Cathy Rodamaker
Jack Harms

02/13/15
04/04/15
04/08/15
05/06/15
05/29/15
05/29/15
05/29/15

Members’ Losses
Aneith Brinkley
Tracy Phillips-Ivy
Russell Torlina
Deirdre Warren

Grandmother
Sister
Son
Father

Good & Welfare
New Members

YP Holding LLC
Terron Carter
Anthony Cochran
Marshawn Gregory
Mykcah Gregory
Steven Hayden
Michael Kelly
Beau Kolba
Tanya Kuda

WFM SpecialTees
Carisha Lamar
Matthew Mills
Mark Mirth,II
Craig Postol
Tameika Pride
Andrew Stiles
Jamie Vanderbeck

Mary Mahler
Screenburst
Ben Pfeiffer
Jonathan Pfeiffer

Stephen Stanfill

Please see your Union
Steward to submit
notices of deaths,
retirements, disabilities,
or other announcements
within your office.

AT&T Mobility
Ramon Buchanan
Andrew Haskins
Jacob Hopkins
Eric Melton, Jr.

William Mahler

Kyle Stahlman
Austin Tanner
Ashley Vancil

STL ShirtCo
Alec McDonnell
Connor McDonnell

Dean McDonnell

facebook.com/cwa6300

COMMUNITY SERVICES COMMITTEE 2015
By Tori Pratt, Vice President/Committee Liaison
Your Community Services Committee has
already been working hard in 2015. We have
already finished our annual trivia night. With
our tables, round sponsors, baskets, silent auction
items and the winning table giving a portion of
their winnings back we were able to present a
check to Hallelujah House Ministries for $1,000.
We take great pride in being able to make these
donations but would not be able to do so without
our Member and sponsors support. Our next
upcoming event is the St. Louis Cardinals game on
June 28, 2015. Later in the year we will be having
our golf tournament as well.
I want to thank everyone who participates or
donates to our functions year after year. The
money we raise has allowed us to make donations
to different charities as well as help numerous of
our own 6300 Members.
Thank you from
YOUR COMMUNITY SERVICES COMMITTEE!!
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Pictured L-R Stephanie Bates, Steward;
James Pigg, Pastor Karen Stewart
Pastor; Tori Pratt, Vice President.
Presenting donation check to Hallelujah
House Ministries.
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Retirees Meeting May 11, 2015

Retiree Meetings
June 8
& July 13

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person.
Bring a guest but make
reservations:
Bob Huss - 636-947-4299
BHuss6350@sbcglobal.net

Earline Jones 355-6860
Nellie Girouard
314-739-0317
Nancy Jinkerson
314-809-3264

The meeting was called to order
by President Bob Huss. Bob said a
prayer and led everyone in the Pledge
of Allegiance to our flag.
Bob asked for a moment of
silence for the deceased: Catherine
Mary Coughlin and Fred Mcauley
(Nancy Jinkerson’s brother-in-law).
Earline shared some thoughts on

Jack Grumke’s funeral which she
attended.
Bob welcomed two new members
in attendance: Don Brown and Don
Favier. Both shared some information
about themselves.
Nancy Jinkerson announced the
lunch menu and read the minutes
of the April meeting.
A motion
was made, seconded and passed to
approve the minutes as read.
Nellie
Girouard
read
the
Treasurer’s report for April. Motion
was made, seconded and passed to
approve the report.
Vice President Earline Brown spoke
about identity theft. She shared
several tips on protecting yourself
from identity theft. She distributed
copies of a document on this subject
which can be found on the tables. She
discussed Social Security, especially
with regard to disability benefits.
Bob Huss thanked Earline for the
information she shares. The CWA
Retirees are part of the Missouri
Political Legislative Committee.
They have a paid lobbyist who is
working for the retirees. She works
as a lobbyist for $1,000 a month which
is paid by the Committee. The push
for “Right To Work” is on again. Per
Earline the AFL-CIO is urging people
to come to Jefferson City and show
their desire to defeat Right To Work.
Bob also urged everyone to call their
legislator. Going on the state website
and putting in your zip code will give
you the name of your legislator.

Bob discussed the problem of
unexpected
added
charges
by
AT&T to some phone bills. Tony
Hill suggested that Bob invite
Ray Kramer, President of Retirees
Members Chapter, to come and talk
to the chapter about these issues.
Bob called for a motion to allow Ron
Munford to represent the chapter at
the state convention.
Bob announced that the Labor
Council picnic will be held at the
Teamsters Camp in Pevely on
Saturday August 8th. There will be
a playground, fishing, tennis courts,
golf and a softball field available. The
address is 1230 Abbey Lane. People
are asked to bring a covered dish or
dessert to share. Hamburgers, hot
dogs and pork steaks will be available.
Bob had no new information about
the contract negotiations as relates to
retirees benefits.
A motion was made, seconded and
passed to raise the yearly chapter
dues from $12 to $15 effective January
2016. A motion was made, seconded
and passed to let the Executive Board
(President, Vice President, Secretary
and Treasurer) have their monthly
meals for the meeting free.
The monthly birthday cake was
won by Phil Glyjum.
Drawings were held and monies
were given out as prizes.
Bob told a joke. A motion was made,
seconded and passed to adjourn the
meeting. Bingo was played after the
meeting.

CWA, AFSCME MEET WITH THE CONGRESSIONAL BLACK CAUCUS ON
“FAST TRACK,” TPP
April 23, 2015
CWA President Larry Cohen, AFSCME President Lee Saunders and CWA District 6 Vice President Claude
Cummings, held a productive conversation with members of the Congressional Black Caucus (CBC) on
Wednesday about “fast track” and the proposed Trans-Pacific Partnership trade deal.(*)
The discussion with the CBC was frank and constructive. An overwhelming majority of the CBC expressed
their opposition to “fast track.”)
Many of the members – Reps. Charles Rangel (D-NY 13th District), Terri Sewell (D-AL 7th District), Al Green
(D-TX 9th District), G. K. Butterfield (D-NC 1st District), John Lewis (D-GA 5th District), Sheila Jackson Lee
(D-TX 18th District), and Emanuel Cleaver (D-MO 5th District) – recalled passionately the historic bond
between labor and civil rights and spoke of the need to stick together to defeat “fast track” and the TPP. CBC
members spoke of broken promises from successive trade deals, NAFTA, CAFTA, and the U.S.-Korea trade
deal. The TPP, they said, would be no different, if not worse.
June 2015
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CWA Community Services
Golf Tournament
4 Man Scramble
$70 Per Person
29th Union Hills Golf Course

Activities Include:
Playgrounds, Fishing, Tennis Courts,
Nature Trails, Softball, Swimming Pool,
Waterpark and 125 ft. Waterslide

18 hole golf course - reservations call Ron Gamache at 636.475.5375

18 holes with cart $35.50; 9 holes with cart $22.50
Saturday, August 8, 2015 11am - 5pm
Teamsters Local 688 Camp
1230 Abbey Lane
Pevely, MO 63070
We’ll provide FREE
Hamburgers, Hot Dogs,
Pork Steaks, Soda & Beer

PLEASE BRING COVERED DISH OR DESSERT
Volunteers are needed. Call 314.991.0200 to volunteer.

1230 Abbey Lane
Pevely, MO 63070

August 29

8:30am Shotgun Start
Longest Drive,
Closest to the Pin, &
Attendance Prizes
Donuts in the morning; hotdogs at the turn,
brats and hamburgers afterwards &
all beverages included: beer, soda, & water

