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Keep Up The Good Fight
By Mark Crawshaw, Vice President 

Since the Union was founded more than 100 years 
ago, we have been the bastion of the middle class.  
We are the light that helps keep the 99% aglow.  We 
do not covet the possessions of others.  We are truly 
blessed with the bounties that we share.  We have 
rushed to help out our Members with anything, 
anytime and anywhere.  Battles with AT&T, 
Verizon, etc is just not our nature.  We won’t start, 
but we will end this fight.  When we get involved, 
we shall be resolved to protect what we know is 
right.  We have been cornered by a cowardly CEO 
who neglects our retirees and lays off many of our 
Members.  Then he imposes MSOC on us all.  He 
then climbs back into his ivory tower and he hides 
from our view.  With one voice we say, we have no 
choice today.  There is only one thing to do UNITE.

In closing I want to ask everyone to take a few 
minutes out of your day and please call your 

Legislators and State Representatives and let them 
know that you are against the Right To Work for 
less Legislation and the Trans Pacific Partnership 
(TPP).

Local 6300
Volume 07/No. 03 United We Bargain, Divided We Fail

Call 1-888-966-9836 Today and tell your representative that TPP and Fast 
Track will only hurt American Workers so please vote no on these issues we 

need these calls made today they will be tracked of how many by state Please 
make our state a strong voice for the working class

CWA Scholarship Aplications Due by March 31, 2014 

Retirees Planning Protest on AT$T Rising Health Care Premiums
By Kevin Kujawa, District 6 Organizer/Retiree Activist

AT&T Retirees are planning a rally 
on April 16, 2014 in front of AT&T 
Headquarters in Dallas, Texas to protest 
AT&T’s decision raise the cost of Health 
Care while refusing to bargain with the 
Union. Retirees from all around District 
6 will meet at on April 16 to demonstrate 

their displeasure to AT&T CEO Randall 
Stephenson.  Chartered busses from 
throughout the District will carry these 
Retirees to this Rally. If you would like to 
participate please contact Kevin Kujawa 
at 314. 991.0200 ext. 227 for additional 
details.
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I wanted to share where 
we are on some of the most 
important issues we will face in 
2014. The loss of membership 
is one. A large number of 
our Members have decided 
to retire late in 2013 and we 
wish them the best they have 
earned this. The issue is that 
the companies we have under 
contract are not opening these 
jobs for replacement; a lot 
of these positions that have 
been vacated are on the top 
of the pay scale which pays 
the higher dues structure. 
The companies are opening 
some jobs and we are signing 
up new Members but it is 
nowhere near the amount 
we have lost over the years. 
Our Organizing Committee 
is diligently working on leads 
to help build the Membership 
and offer union protections to 
as many people as possible 
through CWA. To be strong we 
need build our Membership 
every chance we have. 

The next issue is fighting off 
the Right to Work Legislation, 
believe me I know it seems 
that this has been going on 
forever and I talk about it 
at every meeting. There are 
numerous reasons why Right 

to Work will destroy the 
things we as Union Members 
in Missouri have fought for 
and earned. If you believe 
that these large corporations 
are going to bring jobs back to 
Missouri if we pass a Right to 
Work Bill, the statistics will 
show you that it is not going to 
happen. If you think this Bill 
has anything to do with more 
rights for the unemployed 
to get jobs. I guess there 
might be more openings as 
there was in Oklahoma after 
passage of Right to Work due 
to the fact that trained crafts 
from the building trades and 
throughout all aspects of skills 
were leaving for non-Right to 
Work states due to the fact 
that the wages dropped for 
these positions by almost half 
in some situations. These are 
just two of the reasons we 
need to stay united in our 
fight. 

Again, I ask that you 
support the Members of our 
Legislation that support the 
working class people of our 
state. Please take time to 
ask where they stand on the 
issues that will affect us and 
have they supported us in the 
past. If they have not, then 
why would we support them? 
Vote for the candidates that 
put you and your families 
first. Not the ones who are 
out to line the pockets of the 
greedy corporations and get 
there kickbacks after their 
term limit out by getting high 
paying positions for hurting 
the working class when in 
office. Check their voting 
records not all Democrats 
do the right thing. We have 
Republicans that stand strong 
with the working class and we 
support them.

From The President’s Desk
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State of the Union
By Michael Mehringer, President
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This month I wanted to discuss 
the issue of future medical care in 
a workers’ compensation case.

This issue is rarely if ever 
discussed when individuals decide 
to settle their cases. I promise 
you that it is never raised by the 
insurance company’s attorney!  
However, the law does allow the file 
to be kept open for future medical 
care if it is reasonable certain that 
it will be needed. Future medical 
care is often awarded by the 
Judge if it can be shown that the 
need for care is directly related to 
the actual injury. It will have to be 
defined as something that will be 
needed instead of care that might 
be needed in the future. Workers’ 
compensation is not intended to 
pay for all future conditions that 
may come from an injury. I will 
try and explain the differences in 
when you are likely to get future 
acre and when it is not likely to be 
awarded.

The most common question I 
receive in regard to future care 
is simply, “what happens if my 
condition gets worse down the 
road?”. This usually comes from 
the concern that arthritis will 
develop from an injury years later 
and the issue is who is responsible. 
The most likely answer is, that the 
individual will be responsible.  The 
fact that an argument can be made 

that you might get more arthritis 
or it may come about sooner after 
an injury is not typically what 
will get you an award of future 
medical care. The reason is that it 
is too speculative and not certain 
to occur. The reality is that once 
you are at Maximum medical 
improvement( MMI) and released 
from care , you will not have any 
doctor stating that you will need 
future care with any reasonable 
certainty. That is what you will 
need to prove that you need 
future care. You will need medical 
evidence that something will be 
needed and that it is reasonably 
certain to occur.  The fact a doctor 
says you might or that it could 
happen is typically not enough to 
sustain your burden in getting the 
Judge to order future care.

While it is difficult to get an 
award for future care , it is not 
impossible. Most of the time 
you will see an award for care 
related to the need for future 
revision surgery or ongoing pain 
management.

This usually occurs from injuries 
requiring knee replacements or 
when a rod or pin is placed in an 
individual. The doctor will often 
acknowledge that the need for care 
in these situations is a certainty 
due to knowledge that these kind 
of parts need replacing. This can 

also occur with back or neck disc 
replacement  when the doctor 
feels additional diagnostic tests 
like x-rays or a MRI are going 
to be needed. It really depends 
on the type of surgery and the 
doctor’s opinion of the need to 
potential replace something .  
The main issue is whether the 
doctor will state that something is 
needed and when. This is the area 
of dispute in the majority of the 
cases.

The need for ongoing pain 
medications is always a big 
issue in regard to future care. If 
the employer selected physician 
says you will need ongoing pain 
medication , you will likely win 
that case. However, the fact you 
might need non prescription 
pain medication like Tylenol is 
not going to get you an award of 
future care. The doctor will have 
to be specific on the type and the 
duration to win. 

The important thing to 
remember is that you will need 
to be aware of the need for future 
care. If you do not ask or your 
attorney does not address this 
issue, you will not get all your 
benefits under the law.  

Michael Goldberg, Esq
1-800-489-2891

AT&T Retirees and active members who have 
dependants on their Health Care plans who are 
approaching their 19th birthday are receiving 
correspondence titled Initial Student Certification 
Notice. In the upper paragraph of this letter it 
states that your dependent will continue to be 
eligible for coverage only if the dependent is: a 
full time student, on a medically necessary leave 
or a part time student due to a serious illness or 
injury as defined by Michelle’s Law or disabled. 
The letter then goes on to list your dependent 

along with the date coverage is scheduled to 
end. It is at the end of this letter that they state 
that dependents will remain eligible for medical 
and/or careplus coverage (if currently enrolled), 
through the end of the month in which he or she 
turns age 26. Do not be deceived by this letter 
your eligible dependents are allowed to stay on 
this plan until age 26. If you receive this notice it 
is advised you call the AT&T Benefits Center to 
clarify the situation and verify your dependent is 
not dropped.

The Future of Medical Care in Workers’ Comp
By Michael C. Goldberg, Attorney

AT&T is Sending out Confusing Notices
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The Cardinals have flown south 
for the winter and are getting 
prepared for hopefully another 
championship season very soon.  
Some of you may remember that 
last September, the Cardinals 
clinched the National League 
Central Division Title here in 
St. Louis against the baby bears 
from Chicago who haven’t won 
a World Series title since 1908.  
Can you imagine the pain and 
agony that Cub fans have had 
to endure for generations?  
They blame it all on cows, goats, 
and Steve Bartman.  Face it 
Chicago Cubs baseball fans, 
we are better than you.  One 
of the main reasons that the 
Cardinals were able to beat the 
Cubs for the Division Title last 

September 20th was because 
there were 500 CWA Members, 
families and friends there in the 
right field box seats rooting on 
the National League Champion 
St. Louis Cardinals. The 
Community Services Committee 
is at it again, Sunday, April 13th, 
2014 at 1:15pm the Cardinals 
are playing the Chicago Cubs 
and we are selling tickets for 
$35 each.  The tickets are going 
fast. I will not promise you 
that the Cardinals will clinch 
the Division Title on April 13, 
2014, but I can guarantee that 
we will be there in force in the 
right field box seats. Last year 
we sold tickets for $30 each 
and the Cardinals raised the 
ticket prices so we had to raise 

our price to $35 this year.  The 
tickets that we are selling 
are approximately $70 at the 
Cardinals Box Office.  This is a 
bargain that is sure to kill your 
winter blues.  This is the 3rd 
year that we have teamed up 
with the Cardinals.  This has 
been one of the most successful 
events that CWA Local 6300 
puts on so please mark it on your 
calendar and come and join in 
on the fun. For those of you who 
have supported us in the past I 
want to say THANK YOU. For 
those of you supporting us for 
this event, THANK YOU too. By 
you supporting this event this 
will allow us to help Members 
and others in our communities 
who have fallen on hard times.
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Officers Report
COMMUNITY SERVICES COMMITTEE AT YOUR SERVICE

By Mark Crawshaw, Vice President 

St. Patrick’s Day
Submitted by the Civil Rights and Equity Committee

St. Patrick is the patron Saint 
and the national apostle of 
Ireland.  Born in Wales in the 
fifth century, he was kidnapped 
and brought to Ireland as a 
slave by marauders that raided 
his village. During his time as a 
slave, he became closer to God.  
He later escaped and went to a 
monastery in Gaul and studied 
under St. Germain.  He returned 
to Ireland and was credited 
in bringing Christianity to 
its people.   According to the 
folklore, St. Patrick used the 
three leaf shamrock to explain 
the Holy Trinity. 

The holiday falls within the 
season of Lent and Irish families 
would traditionally attend 
church services in the morning 
and celebrate in the afternoon.  
The restrictions of eating meat 
and drinking alcohol during 

Lent are lifted.   It was made 
into an official Christian feast 
day, in Ireland, in the early 
seventeenth century and is 
observed not only by the Catholic 
Church, but also the Anglican 
Communion, Eastern Orthodox 
and Lutheran Churches.   

 In the early sixteen hundreds, 
St. Patrick’s Day became 
a holiday of obligation (on 
Sundays and other holy days 
of obligation, the faithful are 
obliged to participate in the 
Mass) by the Roman Catholics 
in Ireland.  March 17th has 
been observed as St. Patrick’s 
Day by the Irish for over 1,000 
years which is also believed 
to be the anniversary or St. 
Patrick’s death.

The St. Patrick’s Day custom 
came to America in 1737. This 
was the first year St. Patrick’s 

Day was publicly celebrated 
in this country, in Boston. The 
first St. Patrick’s Day parade 
was in New York City on March 
17, 1762 by Irish soldiers 
serving in the English military.  
The music, the parade and 
the festivities helped soldiers 
connect with their Irish roots 
and with fellow Irishmen within 
the military.

 In 1903, St. Patrick’s Day 
became official public holiday 
of Ireland, but is not a legal 
holiday within the United 
States.  Nevertheless, it is 
widely recognized, celebrated 
and along with legendary 
shamrocks, many symbols were 
included in festivities that are 
reflective of Ireland’s folklore, 
culture, and national identity 
(think leprechauns, ethnic 
cuisine, and wearing green). 
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Officers Report
ANNUAL CWA LOCAL 6300 SCHOLARSHIP APPLICATION

Each year, Local 6300 will offer three (3) college scholarships, each for $1,500.00 per school 
year, $750.00 per semester.

Scholarship eligibility and award criteria are as follows:
 Active CWA Local 6300 Members in good standing, spouse of Member or dependent   

 child who is graduating high school or is currently enrolled full time (minimum of 12  
 credit hours) in a trade or technical school, college, university or private school. 

 Verification of enrollment will be required.
 Money will be held in a trust at the winner’s choice of school.
 Only one scholarship will be awarded to a family per year.
 Previous winners of CWA Local 6310, 6320 or 6300’s scholarships are ineligible.
 Limit one entry per student.
 Include with the application, an essay of no less than 500 words depicting your     

 personal view on the Right to Work Legislation and Organized Labor (parental   
 assistance encouraged).

 Incomplete or late applications will not be considered. Plagiarism will disqualify   
 entry.

 Winners will be determined by merit of qualified applications, judged by the Local’s   
 Scholarship Committee and announced at the June 2014 General Membership   
 Meeting.

 Completed application with attached essay on the Right to Work Legislation and   
 Organized Labor must be postmarked by March 31, 2014 and mailed to CWA Local   
 6300, 2258 Grissom Drive, Saint Louis, MO 63146.

CWA Local 6300 Scholarship
Official Application for the 2014 Fall and 2015 Spring Semesters

Applicant Information (please print)
Name ___________________________________________________________________________
Address _________________________________________________________________________
City ____________________________________ State ____________ Zip ___________________
College ______________________________________________________________________  

Member’s Information (please print)
Name ___________________________________________________________________________
Address _________________________________________________________________________
City____________________________________   State____________Zip ___________________
Phone # _________________________________________
I am an active dues – paying Member in good standing of CWA Local 6300 and the above 

applicant is either myself, my spouse or my dependent child, who is graduating high school 
by June 2014 or is currently enrolled full time (minimum of 12 credit hours) in a trade or 
technical school, college, university or private school. 

Member’s Signature ____________________________________________________________
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Next Meetings:
March 19
April 16

Month 2014

New Members

Verizon North, LLC
Tywon Atwater
Brandon Barden-
heier
Jane Bullington
Carl Grant

Jason Nickel
Mark Ramsey
Travione Ridge
Henry Stephens
Drew Stonebraker

AT&T Mobility
Michael Cummings
Admir Husic
Holli Khundaker

Kaitlyn McKenzie
Rodger Myers
Devin Smith

AT&T Telephone

Thomas Andrews
Brian Atkins
Adam Bilgreen
Matthew Clark
Phillip Dolde
Mark Droege
Thomas Dulle
Bryan Gibbs
Cody Goureau
Jeffrey Haas
John Hall
Chris Harris
Jason Hartwell
Joseph Hoffmeister
Thomas Hopkins
James Jackson
Kevin Jahn 
Christopher Kelley

Clinton Kittrell
Christopher Mar-
mon
Jay Marty
Matt Miller
Sharoki Mitchell
Bryce Murphy
Chad Nicholas
Matthew Ponder
Bobby Rhyne
Anthony Sacco
William Schiller
Jordan Siegler
Zachary Trentman
Luke Weigel
Kevin Welchel
Ernest Williams
Jermaine Woods

In Sympathy
Sean Bequette Member
Roy Mort Retiree
Ronald Ireland Retiree

Members’ Losses
Robin Hudelson Grandmother
Kandi Vincent Mother
Gayla Crocker Father
Russell Kopesky Grandmother
Judy Lee Mother

Retiring
Daniel Barnidge 12/30/13
Kirk Barnett 12/30/13
Lawrence Link 12/30/13
Steve Walker 02/08/14
Frederic Wilson 02/13/14
Cathy Summers 03/15/14

Congratulations
David Hoyt  30yr Service Anniversary
Virginia Anderson-Dunbar  New-
Granddaughter

Get Well Soon!
Guy Tinker

Motions 6-15-11

Motion: Motion Ron Munford, sec-
ond Jeff Allan to send Mike Meh-
ringer, Mark Crawshaw, Mike 
Lavoie, Steve Spreck and Bob Mur-
ray to the 2014 Missouri Joint Leg-
islative Conference in Jefferson City 
from March 30, 2014 through April 
2, 2014. The cost is approximated at 
$5,210.70. Motion carried.
Motion: Motion Mike Lavoie, sec-
ond Stephanie Bates to send Ear-
line Jones to the Alliance for Retired 
American 2014 National Member-
ship Convention in Las Vegas from 
April 28, 2014 through May 1, 2014 
. The cost is approximated at $817. 
Motion carried.
Motion: Motion Bill Morton, second 
Chris Sewell to sponsor the Mis-
souri AFL-CIO Annual Barbecue in 
the park in Jefferson City on Tues-
day, April 29, 2014 for $200. Mo-
tion carried.

POLITICAL/COM
M
UNITY

ACTION

BARGAINING/
REPRESENTATION

OR
GA
NI
ZI
NG

facebook.com/cwa6300

Find us on
Facebookf

March Little 
Known Facts
Submitted by the Civil 

Rights and Equity 
Committee

1.  March is National Women’s    
History Month.

2.  International Women’s 
Day has been celebrated for 
almost a century and was officially 
commemorated in the United 
States in the 1910’s and 1920’s. 

3. In 1975 the United Nations 
began sponsoring International 
Women’s Day. In 1981, Congress 
passed Pub. L. 97-28 which allowed 
the President to announce the 
week beginning March 7th, 1982 as 
“Women’s History Week” and it was 
celebrated for the next five years.  
In 1987, March was designated as 
“Women’s History Month.”  

4. Since 1995, each President 
has issued proclamations 
designating March as “Women’s 
History Month” as a celebration of 
women’s contributions to culture, 
history and society.  

5. March 8th is International 
Women’s Day.

6. The theme for 2014 is 
Celebrating Women of Character, 
Courage and Commitment. 
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The meeting was called to order 
by President Bob Huss. Bob said 
a prayer and led everyone in the 
Pledge of Allegiance to our flag.  

There were some member deaths 
to report:  Norman Schmittenger, 
Dennis Michael Moran and Louise 
Pamela Baldwin.  Bob asked for a 
moment of silence to honor these 
Members and to also remember 
those who are ill or couldn’t be here 
today.

There were no new Members.  Bob 
welcomed some returning Members 
who came back after several years.

Secretary Nancy Jinkerson 
announced the lunch menu and 
read the minutes of the December 
meeting.  A motion was made, 
seconded and passed to approve the 
minutes as read.

Treasurer Nellie Girouard read 
the Treasurer’s report.  A motion 
was made, seconded and passed to 
approve the report as read.  

Bob introduced Kevin Kujawa, 

Retiree Outreach Coordinator for 
District 6.  He spoke about health 
care for retirees and shared his phone 
number for people to call if they have 
questions.  He invited Members to go 
to the District 6 website frequently 
to get information and sign up to be 
notified of developments.  He urged 
everyone to band together and make 
their voices be heard on this issue.

Vice President Earline Jones 
spoke.  She thanked Nellie Girouard 
for sharing a news article with her 
regarding Medicare and hospital 
bills.    If your stay is labeled as 
“under observation” Medicare will 
not pay for your post-hospital care.  
She shared her personal experience 
with this issue and discussed the 
history of this aspect of the Medicare 
program which began with the 
George W. Bush administration.  
The Center for Medicare Advocacy 
filed a class action suit against 
Medicare.  She sent the information 
to the National Alliance for Retired 
Americans.  More proposed changes 
in Medicare would seriously impact 
seniors and retirees.  She shared 
more details about what Medicare 
will cover.  Cards were distributed 
to the tables for Members to fill out 
regarding the Right to Work issue 
which is resurfacing once again.  She 
urged everyone to commit to fighting 
any efforts to make Missouri a Right 
to Work state.

Bob Huss asked for approval for 
the chapter to donate $50 to Jobs 
for Justice.  A motion was made, 
seconded and passed to approve 
the request.  He then asked for the 
chapter to pay a $40 affiliation fee for 
the Alliance for Retired Americans.  
A motion was made, seconded and 
passed to approve the payment.  He 
then asked for the chapter to fund 
his attendance to the Legislative 
Conference in Jefferson City.  The 
total cost would be around $400.  
A motion was made, seconded and 

passed to approve the money for Bob 
to attend.

Bob shared details about a bus 
trip to Dallas to rally in front of 
the AT&T headquarters.  The total 
cost for the bus and the trip would 
be $5,500.  District 6 will pay for 
the trip if enough people sign up.  
Anyone interested in going should 
let Bob or Kevin Kujawa know.  They 
are trying to get 10,000 names on a 
petition to deliver to the rally.  The 
bus would depart St. Louis at 1:00 
am on April 16th and return by 5:00 
am on April 17th.  More information 
will be forthcoming.

Information was put on the tables 
regarding the health care “exchange” 
for people over 65.  He urged people 
to go to the District 6 website and 
sign up for updates on the issue.  
CWA District 6 Retirees Outreach 
is also on Facebook.  He encouraged 
Members to help those who don’t 
have a computer.  He also discussed 
a proposed state constitutional 
amendment that would make 
companies grant three hours of paid 
time off to vote on election days.  
He urged everyone to vote for this 
and to vote down Right to Work in 
Missouri.

He shared a letter from the 
USO thanking the chapter for 
their donation.  He also shared 
information about a bill called the 
Trans Pacific Bargaining Chip.  It 
would allow a fine to be imposed 
on businesses who will not accept 
products from a country that uses 
“slave labor”.  Cards were distributed 
to the tables for members to contact 
their legislators to fight this action.

The monthly birthday cake was 
won by Rodney Ford.

A drawing was held and monies 
were given out as prizes.

Bob told a joke and a motion 
was made, seconded and passed to 
adjourn.

Bingo was played after the meeting.

Retirees

March 2014 Page 7

Retirees Meeting February-10, 2014
Retiree Meetings

March 10 
& April 14

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264
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CWA Local 6300
ST. LOUIS CARDINALS

NIGHT OUT
to Benefit Community Services Committee

St. Louis 
Cardinals

vs.
Chicago Cubs

For tickets please contact Mark Crawshaw
at CWA Local 6300 

 314.991.0200 ext. 241

April 13th, 2014 1:15pm

Sections 128, 129 & 130

$35 per ticket
($57 @ the box office)

4 Man Scramble
$70 Per Person

Every Paid Golfer Receives
A Gift Certificate

For Free Round Of Golf

CWA Community Services 
 Golf Tournament

Emerald Greens
12385 Larimore Rd.
St. Louis, MO 63138

September  20
1pm Shotgun Start
Longest Drive, Closest to the 

Pin, & Attendance Prizes

No Jeans Allowed
Dinner & All Beverages Included: 

Beer, Soda, Water


