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Greater St. Louis CWA City Council Picnic 
By Mark Johnson, Executive Vice President/Vice President CWA City Council 

I would have to say this was one of the BEST 
PICNIC’S ever!!  From CWA Locals 6300, 6350, 
6355, 6390, 14620, UMG-CWA and Retirees we 
had over 500 in attendance!  The new location of 
the Teamsters Local 688 Camp turns out to be a 
great place to hold the picnic.  Although this was 
a little farther for some of the Members, you could 
not ask for a better place.  Not only is this a UNION 
location, it has one of the best water parks around 
and all the amenities to hold a picnic.  Almost 300 
attendees enjoyed the water park with nothing but 
great comments about it.  One person commented 
to me they played a round of golf before the picnic 
and said the course was great.  200 pork steaks, 300 
hamburgers, and 300 hot dog were cook and eaten 
along with watermelons and all the side dishes 
brought by the members.  The beer tappers and soda 
fountain worked great in serving all, along with 
keeping cost down and saving on waste. 

This picnic could not have been done with the help 
of volunteers; on the barbecue was Eric Watson, 

retiree Bill Nugent, Member Jim Kolve (ALF-CIO) 
and myself.  On beer and soda were John Ebeling, 
retirees Nellie Girouard and Don Hodapp. Food 
servers were CWA Local 6300 Treasurer Virginia 
Anderson-Dunbar, retiree Earline Jones, Jamie 
Reed, Jim Metz, CWA Local 6300 Vice President 
Jo Wise, retiree Leola Beard, Bradley Harmon, 
and retiree Ron Munford. Taking care of getting 
everyone in the pool was CWA Local 6300 Secretary 
Vickie Jordan.  A special thanks to CWA Local 6300 
Vice Presidents Tori Pratt and Mark Crawshaw for 
helping with any and every thing that was needed 
to be done.
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Nearly six in ten 
Americans say in the new 
Gallup survey of adults 
nationwide that they view 
labor Unions favorably, 
and more Americans are 
saying that they want 
Unions to have more 
influence on the political 
process. The increase is 
a 5% improvement in 
approval, to 58% from 
2014.

The new results come at 
a crucial time for working 
families. There is a real 
connection between the 
decline of bargaining 

rights and the decline 
of the middle class. 
Now, just 6% of private 
sector workers and 35% 
of public workers have 
bargaining rights. Yet 
the union advantage is 
clear: a 10-percentage-
point increase in the 
unionization rate would 
boost the average annual 
income for middle-class 
households—unionized 
or not—by $1,501 a year, 
according to a report by 
the Center for American 
Progress Action Fund.

From The President’s Desk
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Gallup Poll Shows Americans’ 
Opinion of Labor Unions Grows 

More Favorable
Reprint from CWA International

American Income Life 
Insurance Company will be 
sending out there annual 
beneficiary forms as well as a 
letter to your homes explaining 
that they will be providing 
our Members with a $4,000 
dollar accidental death and 
dismemberment policy free of 
charge. The requirement to 
receive this benefit is that you 
are a Dues Paying Member in 
good standing or retiree that 
was a Dues Paying Member in 
good standing. When you receive 
this notification it will request 
that you return the enclosed 
card to receive a certificate and 
to designate your beneficiary. 
This is not mandatory to 
receive the benefit. If you 
choose not to return this card, 

the monetary benefit will be 
credited to your estate and may 
be taxed. If you do return 
the card, a representative 
from American Income Life 
will be calling to setup an 
appointment to come to 
your home, at which time they 
will do a presentation on more 
insurance plans available, you 
are not required to purchase 
additional insurance. If you 
have a need for additional 
insurance, please consider 
American Income Life as they 
are a 100% Union company 
and have in the past paid out 
to many CWA Members for 
their losses. If you have any 
questions feel free to contact me 
at 314.991.0200 ext. 236.

American Income Life Mailing to CWA 
Members and Retirees
By Mike Mehringer, President
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This month I thought I would 
review some of the most common 
denial reasons that are told to 
injured workers when they report 
an injury. This information if 
believed by the injured worker could 
cause significant hardship when 
it comes down to responsibility for 
payment of medical bills and lost 
benefits while out of work. I want 
to examine the reasons to see if 
they are true or false. Here is a 
list of some common reasons that 
employees are told they cannot seek 
workers’ compensation benefits 
when injured at work:

1. You are not covered until you 
actually start your job or clock into 
your job.

Answer: This is not true. There 
is no law that says you have to start 
your job or clock in to be covered 
for an on the job injury. You can 
even be covered in some situations 
when you are hurt in the parking 
lot. All you have to prove is that the 
employer owned or controlled the 
lot. Once you enter the building, 
the chances of the injury being 
covered are even more likely. Do 
not necessarily assume that the 
injury is not covered because the 
supervisor tells you that is the law.

2. If you fall at but cannot identify 
what you tripped on or what you 
slipped on, you are not able to bring 
a claim.

Answer: This is not true. The 
law does not say anything about 
identifying the actual substance 
you slipped on or what you tripped 
over. You simply need to be able to 
identify how you fell and what was 
the cause. If you have no idea what 
happened, that could be a problem 
as the law does seem to exclude 
situations where you just fall. 
However, most people slip, trip or 
fall due to a reason. It is important 
to know why it happened to receive 
benefits.

3. Carpal tunnel syndrome 
has been excluded from the new 
workers’ compensation laws.

Answer: This is one of my 
favorites and is 100% false. The 
2005 law does make it harder on 
employees to prove cases but did 
not exclude any type of repetitive 
motion case. This is a rumor that 
is spread in certain job areas where 
people tend to get this condition.

4. If you file a claim, the employer 
has the right to terminate you.

Answer: This is false. The 
law prevents employers from 
terminating employees as a result 
of filing a workers’ compensation 
claim. This is used solely to scare 
people from filing cases. You also 
have grievance rights in most cases.

5. If you have any prior problem 
with a body part and re-injure it 
again, you cannot proceed under 

workers’ compensation.
Answer: False again. Notice a 

trend. The fact that you had a prior 
injury to the same part of the body 
may have an effect on the case 
including the amount of benefits 
you will receive. However, if it is 
a new injury and is not associated 
with the prior problems, the 
employer is still potentially liable 
to provide benefits.

It is important that you do not 
listen to others when you are 
advised that you have no rights 
if you are injured at work. That 
is usually wrong information. 
People just repeat what they hear 
or they have a reason to tell you 
something that will only help the 
employer. If the injury should 
have been covered under workers’ 
compensation and you go on your 
own for medical care, you will often 
find out later that your bills were 
not paid and you are not eligible to 
receive additional benefits. I would 
certainly encourage everyone 
to make sure they discuss their 
situation with someone who knows 
the rules and can provide the 
correct advice. It is certainly better 
to be safe than sorry.

If you have any questions or 
comments, please feel free to 
contact me.

Michael Goldberg, Esq.
1-800-489-2891
MGoldberg@dobsongoldberg.com

We are all working diligently 
and doing what we can to 
ensure that Governor Nixon’s 
VETO of HB 116 is upheld.  We 
have been making calls, writing 
letters and knocking on doors.  
Can you please take a couple 

minutes and call 1-855-626-
6011 and let your legislator 
know that Right to Work wrong 
for Missouri and we need to 
uphold the VETO.  There are 
some upcoming walks in the 
evenings and some Saturdays 

if interested give us a call and 
we can get you the information.  
We all have to stand strong 
and be united to make this 
happen. If you would like to 
volunteer, please call the Local 
at 314.991.0200.

Common Denial Reasons for Injured Workers
By Michael C. Goldberg, Attorney

Right to Work is WRONG - Call Your Legislator
By Tori Pratt, Vice President
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Right to Work is Wrong for Missouri
By Kara Hutchason, CWA District 6

Calling All Union Members 
and Retirees to stop the override 
of Right to Work.

Now is the time we gear up 
for the fight of a generation in 
Missouri.  As most who have 
been following this saga in 
Missouri know Right to Work 
(for less) Legislation passed the 
Missouri House and Senate and 
then was vetoed by Governor 
Jay Nixon. Recently in an article 
published in Newsmax(http://
www.newsmax.com/John-Gizzi/
missouri-right-to-work-unions-
Peter -Kinder /2015 /06 /09 /
id/649513/) Missouri Lt. 
Governor Peter Kinder has 
stated that he will dedicate 
his whole summer to seeing 
right to work pass in Missouri.  
Currently Republicans hold 
a veto proof majority in both 
Missouri Houses and if the vote 

went strictly along party lines 
than Missouri would become the 
nations 26th state where Right 
to Work (for less) becomes the 
law of the land. All is certainly 
not loss for working men and 
women in Missouri since the 
vote in the house was not the 
numbers it takes to override 
the Governor’s veto. We need 
to let our Legislators know that 
working people and Retirees in 
Missouri do not support Right 
to Work (for less) and they need 
to listen to their constituency 
instead of out of State interest 
such as the Koch Brothers who 
we believe will poor millions of 
dollars into this state to secure 
an override of the veto. As 
most of you reading this know 
Right to Work Legislation is 
not about the Right to Work or 
any sense of fairness. This is 

truly a battle between the 
haves and have nots. Those who 
support Right to Work (for less) 
claim it will bring more jobs 
into the state and increase the 
standard of living yet just the 
opposite has happened almost 
everywhere Right to Work has 
passed.  Right to Work is really 
about weakening organized 
labor and weakening collective 
bargaining rights for working 
men and women. It would 
allow freeloaders to reap the 
benefits of collective bargaining 
agreement without ever having 
to pay their fair share. As I 
alluded to earlier we can win 
this fight but it will take all of 
us to get involved. This summer 
leading up to the September 
Veto session we will hold “front 
porch” meetings with Union 
members and working people 
asking them to contact their 
Legislators and urging to vote 
no on the override. We will also 
be doing phone banks to get the 
word out to our members and 
Retirees. IF each of us can just 
give a few hours a week we can 
protect the working people of 
Missouri and stop the override 
of Governor Nixon’s veto. If you 
can help contact Mike Lavoie at 
314.991.0200  or in the Kansas 
City area contact  Billy Moffett 
at 816.833. 0066. If you would 
like to sign a “No Override 
of RTW/HB116” card please 
contact me at KHutchason@
CWA-union.org. To keep up 
with the latest information you 
can text MISSOURI to 235246. 
Together we can win this battle 
and restore a strong middle 
class in Missouri.  
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The 2015 Kickstart to School Kickball Tournament put on by the St. Louis Emerging 
Labor Leaders turned out to be a great success. A lot of the success can be attributed 
to CWA Local 6300, thanks to a few Executive Board Members. Mark Crawshaw 
and Tori Pratt did an excellent job umpiring the event. Sonja Gholston-Byrd, Vice 
President took excellent photos of the players in action. The food was handled by 
Retiree Jim Kolve and Executive Vice President Mark Johnson. The biggest surprise 
was that CWA Local 6300’s team led by 11 year old Tre’ Bell (son of Vice President 
Floyd Bell, Jr.) and went undefeated. Congratulations!!!!! 
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Officers Report
Kickstart to School

Gordon Smith Jr, Vice President
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Next Meetings:
September 16

October 21

September 2015

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

In Sympathy
John Bourgeois Member
Sandra Enk Member
Gordon Aranoff Retiree
Bettye Cox Retiree
Charlie Davis Retiree
Vernon Ellis Retiree
Gary Hobbs                               Retiree
Kenneth Mertz Retiree

Members’ Losses
Tilda Howard   Father-in-Law
Vickie Jordan  Uncle
Robert Pretsky  Mother

Retiring
Thomas Riley   6/20/2015
Bradley Duncan 7/20/2015
Charles Crayton 7/27/2015
Gloria Jones 7/30/2015
Margaret Duvel 7/31/2015
Gayla Crocker 8/14/2015
Kathy Crocker 8/21/2015

Pictured L-R Chris Bushdiecker, Steward; Josh Berg, Steward; 
Michelle Cordia; Jo Wise, Vice President Centurylink/Verizon; Bill 
Phillips, Steward

Welcome our New Verizon Stewards from recent 
Stewards training on August 11, 2015. 

Mike Mehringer Presenting 
retirement check to Carolyn 

Fitzgerald with 35 years of service.

Best wishes for a fun-filled 
but relaxing retirement. 

What are Weingarten Rights?
Employees have the right to Union representation 

when they feel an investigatory meeting is to take place.
An investigatory meeting occurs when a supervisor questions an employee to use information 

against them in discipline or for an employee to defend certain conduct. This does not include normal 
day-to-day conversations with management or discussions with productivity. Note: The Company 
will not advise the employee of their “Weingarten Rights”

Weingarten Rules:
Rule 1: The employee must make a clear request for Union representation before or during the meeting. The 
employee cannot be punished for making this request.

Rule 2: After the employee makes their request, the company has three options:
 1. Grant the request and delay questioning until the Union representative arrives and has a chance to consult 
privately with the employee. 
 2. Deny the request and end the meeting immediately.
 3. Give the employee a choice of having the interview without Union representation or end the meeting.
Rule 3: If the company denies the request for Union representation, and continues to ask questions, it commits 
an unfair labor practice and the employee has a right to refuse to answer. The company may not discipline the 
employee for such a refusal.

Clip-out this handy card 
and keep it with you. You 

never know when you 
might need it.
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The meeting was called to order 
by President Bob Huss. Bob led 
everyone in prayer and the Pledge of 
Allegiance to our flag.

Bob asked for a moment of silence 
for deceased members Mike Unk 

and Gordon Arondoff. There were no 
new members present.

Nancy Jinkerson announced 
the menu for lunch and read the 
minutes of the July meeting. With 
no additions or corrections a motion 
was made, seconded and passed to 
approve them as read.

Nellie Girouard read the 
Treasurer’s report. Motion was 
made, seconded and passed to 
approve the report.

Amy Phillips of United Way spoke 
and showed a film about the agency. 
A flyer was distributed listing the 
177 agencies served by United Way 
along with a donation envelope. She 
discussed their work with labor. In 
conjunction with the St. Louis Labor 
Council there is an emergency fund 
available. Every dollar donated stays 
in the St. Louis Metropolitan area.

Vice President Earline Jones 
gave her report. She discussed the 
birthday of Social Security and 
shared information about its benefits. 
She spoke about the efforts of some 
politicians to abuse the program and 
cut benefits to seniors. There will be 
a celebration of the birthday of Social 
Security at the Tower Village Senior 
Apartments. Both she and Bob Huss 
plan to attend. She also has a booklet 

that shows the Congressional voting 
record.

Bob Huss expanded on Earline’s 
remarks. He discussed the 
Presidential election coming up in 
2016. There was further discussion 
of Social Security and the attempts 
to cut it. He urged everyone to share 
their views with others.

The Labor Day Parade will be on 
Monday, September 7th, the first 
Monday of the month. The CWA 
Retirees will be in spot #11.

Under old business there was 
discussion about concessions for 
retirees and the threat of penalties 
for not going paperless. There is some 
confusion about that. According to 
Earline you can still pay your bill 
by mail or by an automatic checking 
account deduction.

One of the members shared 
her experience with an expensive 
prescription. Others shared 
experiences with fluctuating 
prescription prices.

The monthly birthday cake was 
won by Rich Drzakowski.

Drawings were held and monies 
were given out as prizes. With no 
further business, Bob told a joke and 
the meeting was adjourned.

Bingo was played afterwards.

Retirees
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Retirees Meeting August 10, 2015
Retiree Meetings

September 14 
& October 12

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

CWA President Chris Shelton 
helped celebrate, last week, the 
50th anniversary of the A. Philip 
Randolph Institute, named for the 
civil rights leader who fought for 
workers’ rights and civil rights 
across America. A. Philip Randolph 
was a union organizer who became 
president of the Brotherhood of 
Sleeping Car Porters. He and 
another civil rights giant, Bayard 
Rustin, founded APRI in 1965.

“We must end structural 
racism, and its ugly consequences, 
to achieve social justice in our 
country,” Shelton said in a well-
received speech addressing 

APRI’s 46th National Education 
Conference in Savannah, GA, on 
Friday. 

“And today, just as 50 years 
ago, we must rededicate ourselves 
to building a movement to secure 
our freedom,” he continued. “This 
begins with a freedom from want a 
decent standard of living – a union 
job, and the ability for our children 
to do better than we did. It means 
democratic freedoms – our right to 
vote and our right to have a truly 
participatory democracy by and for 
the people, not a democracy by and 
for the corporations and big money 
interests.”

CWA President Shelton Joined Celebration of 
50th Anniversary of Civil Rights Institute

Reprint from CWA International
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CWA Local 6300

Annual
Christmas Party
December 12, 2015 • 7pm - Midnight

CWA Local 6300
2258 Grissom Dr, St. Louis MO 63146 

Hor d'oeuvres by
Mattingly’s

DJ • Dancing
Basket Raffles
Open Bar (ID Required)

Members Only - One Paid Guest Allowed per Member
Contact your Chief Steward or Steward for Tickets

Donations of canned goods & toys appreciated for local charities.

Balloon Art!   Face Painting!

YOU MUST RSVP
by 5:00 pm on November 30th.

Kids 10 and under, Leave the Members name, child’s name, and age.

December 6, 2015

At Local 6300
2258 Grissom Drive, St. Louis, MO 63146

Call: 314.991.0200

CWA Local 6300 Presents 

 Kids Party with SANTA
 Entertainment and Photo’s 

with Santa will be provided at no cost for the children
Party time and catering are still being planned

 we will announce the final details on the website and in upcoming newsletters.


